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Senate passes budget despite protests 
SHELLEY WILSON 
STAFF WRITER 
Senate passed the 1999-
2000 Activity and Service Fee 
Budget on April 29 with a vote 
of 20-7. 
Several changes were 
unsuccessfully requested to the 
budget before it was passed. 
Among those requests was 
transferring $4,000 from future 
WebDevelopers to Volunteer 
UCF. 
The budget was voted on 
initially 25-6. The bill was then 
reconsidered in an attempt to 
. answer questions that. had been 
raised. Some of those questions 
included the misrepresentation 
of requests made on the budget 
and why Greek Council is still 
zero-budgeted. 
There have been questions 
raised about non-registered 
organizations receiving funding 
from the budget. 
In the '98- '99 Golden Rule 
Handbook under Student 
Activities, registered organiza-
tions may receive operating and 
programming funds from 
~,,_ 
It should have 
waited a week ... it 
was the first time 
that most senators 
really looked and 
dealt with this. 
-Senator Joy Walker 
Student Government through an 
application process. 
Through memos and during 
a meeting on April 8, the Office 
of Student Activities, Student 
Government, and members of 
the administration discussed this 
issue. 
A memo to Dr. Craig Ullom, 
the associate vice president for 
Campus Life, by Associate 
Director of Student 
Activities Meg Dutnell, 
said that 21 of the student 
organizations that requested 
funding and are recommend-
ed to receive it are not regis-
tered. 
Out of these 21 student 
organizations, 11 are eligible 
to request funds because they 
: ·PattGB/Cupitha' sworn in 
Patton 
's ii(ELLEY.··iWILSON ' {\place .atth~ SG office with 
. STAFF<WRJTER. . Justice Chad Hart swear-
ing them in. About 15 
,,, Dn May 7, Darin '~ people were at the cere-
"~~-tto1{> an<!' A:ndrew >·mony including staff; stu-
·.Gupicha were sworn '(ients, apd other justiCes. 
in .. as . Student Patten. said they are 
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JUdicial Council hear- "that n~ed to get done," 
ing concerning a con- Patton said. "I'm sorry to 
t~stment m~e against the students that I've had 
deadline of January 14. 
However, those remaining 
are not eligible to receive 
funding. until their registra-
tion status changes. The 
memo also pointed out that 
12 of the student organiza-
tions on the budget are also 
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Knight's Krossing hopes 





College Park is a national company 
with years of experience in student 
housing. It is also known to have a vast 
amount of resources available for resi-
dent disposal. 
Police efforts curbing campus 
vandalism and petty theft 
Residents of the Knight's Krossing 
off-campus apartment complexes, 
located across the street from the main 
UCF campus, have been complaining 
about severe problems within the devel-
opment since last fall semester. Students 
are complaining about everything from 






Residents say that one of the nice 
things about living in Knight's Krossing 
is that there is never a problem meeting 
new people. It is also very convenient 
having one bill covering every resi-
dent's rent, cable, ele9tricity, and air 
condition-
















UCF's Orlando campus has low rates of van-
dalism and petty theft compared to other Florida 
campuses, according to the FBI's Uniform 
Crime Report. 
The annual publication prints the number of 
reported offenses of most state colleges and uni-
versities in the United States. The most recent 
issue (covering 1997) listed only 211 incidents 
of theft at UCF. By comparison, the 
University of Florida reported 1,014 thefts. 
Also, Florida State University's Tallahassee 
campus reported 649 thefts. 
Many factors such as location and student 
population can contribute to crime on a campus, 
according to Sgt. Tom Gorbas, UCF's Crime 
Prevention coordinator. "You can't just look at 
these statistics and assume UCF is doing a bet-
ter job of preventing crime," Gorbas said. "For 
exampie, of course in Miami crime rates are 











ferent phases to 
the development, but "they 
are all very similar," said Jennifer Brust, 
recently transferred property manager 
for Knight's Krossing of College Park 
Communities. 
The community was designed as 
three phases, each with one area of 
focus. Knight's Krossing Phase 3 is the 
leasing office. Phase 1 handles resident 




plaints about the apartment complex. 
''What we need is for people to 
communicate their concerns to us so 
that we may react to them," Brust said. 
The main problem with Knight's 
Krossing most people tend to think of is 
the parking spaces, or lack thereof. 
With far more residents and guest 
PARKING, Page 4 
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How safe are Florida's-universities? 
MARIA CHANDLER 
STAFF WRITER 
Of Florida's five major universities, the 
University of Florida has the lowest number 
of students per certified police officer for 
1999, 460-to-l. UCF has 750 students to 
every police officer. 
The five universities 'include UF, UCF, 
Florida Atlantic University (FAU), the 
·University of South Florida (USF), and 
Florida State University 
shifts around the 
clock. Area police 
departments also lent 
officers to the investi-
gation. The same would happen today if a 
murder occurred. 
Though safety has increased at UF, it 
has not at other universities. Both UCF and 
FAU have seen increases in the number of 
stalking cases. 
Lt. Chuck Aurin at FAU attributes this 
(FSU). Of the five, UP has 
the largest student popula-
tion at 40,000 and the 
largest officer enrollment at 
87. UCF has 30,000 stu-
dents and 40 police offi-
cers. 
Stolen cars for 1997: 
According to the 
spokesman for UF's police 
department, Stacy Badics, 
UF is the only university 
with a decreasing crime 
rate. 
UF 1.15 percent " 
USF .86 percent 
FAU .79 percent 
FSU .45 percent 
UCF .27 pertent 
Burglaries for 1997: 
FSU 2.5 percent 
UF 1.6 percent 
UCF L2 percent 
FAU .42 pe~~ent 
using. When he went 
to see what was 
wrong, the student 
was standing naked 
by th~ outlet. But because the professor did 
not fear the student, the case was not con-
sidered a stalking case. But now that the law 
has been changed, it would be classified as 
one. 
USF has seen a rise in the number of 
thefts. According to crime statistics, motor 
UCF's, are funded through the universities' 
student governments. UCF's escort service, 
called SEPS, used to be funded by Student 
Government, according to Gorbas. 
However, a past president found a law that 
stated that funding was not allowed. Since 
then, UCF Police Department has funded 
SEPS. 
At FSU, the police department will 
make exceptions for anyone needing assis-
tance. FAU has made police advisors avail-
able to help students. · 
Some of the universities 
have security guards to 
assist students. 
USF has senior security 
guards who will walk stu-
dents to their cars. The 
guards and USF's 
"Safeteam", the escort 
patrol service, train 
together. 
PHOTO BY NICOLE KING 
This is a big change 
from the university just 
UCF ranked the lowest among five Florida universities for automobile theft in 1997. 
Despite the added 
guards, USF ranked top 
among the five universi-
ties in rape cases. 
nine years ago when five students were mur-
dered. 
lf a similar situation were to happen 
today at any of the five universities, all but 
FSU have plans in place to deal with the sit-
uation. 
When the murders occurred in 
Gainesville, police officers from other uni-
versities aided UF. 
Sgt. Tom Gorbas, crime prevention unit 
coordinator at UCF, said officers from other 
universities in the state were rotated on 
rise to a change in the stalking laws of the 
state. He said that the fear has been elimi-
nated from the law and the number of stalk-
ing cases has risen consequently. 
Aurin gave an example. There was a 
student at FAU who was following one of 
the professors. Aurin said the student wrote 
the professor letters saying she wanted to 
have children with him. She also sent' him 
pictures of her. Aurin said the situation esca-
lated when during a class, the student 
~nplugged a projector the professor was 
vehicle theft at the Tampa campus increased 
from 1996 to 1997, as well as at the Sarasota 
and St. Petersburg campuses. 
Despite this, violent crimes decreased 
at the university between 1996 and 1997, 
according to Major Pat Johnson at USF. 
Each of the five' universities has crime 
prevention programs. One of the programs 
present at all the schools is a nightly escort 
service. The service is run differently at each 
school. 
All of the escort services, except for 
In 1997, USF reported 
three rape cases. Considering that not all 
rapes are reported, the percentage of rapes 
was .09 for the university as compared with 
.05 for FAU in 1997. Both USF and FAU 
are commuter schools. UCF, another com-
muter university, reported zero rapes in 
1997. UF had a 0.8 rape percentage for 1997 
and FSU reported no rapes for that year. 
Although there is no s'i'gnilleanf reduc~ 
tion in crime at the five universities, there 
have been no murders reported at any· of the 
universities besides those at UF in 1990. 
Luxury 
Student Living 
At Its Finest 
AT AlAFAYA CLUB 
BRAND NEW COMMUN/1Y 
Fully Furnished Apartments With The Works! 
Individual 3 and 4 Bedroom Leases Available 
Rental Rates include Utilities*, Cable w/ HBO 
Every Suite Offers: 
• Private Baths 
• Walk-in Closets 
• Individual Phone Lines 
• Additional Phone Lines 
for Internet Access 
• Ceiling Fans 
• Full-Size Washer/Dryer 
•Microwave 
• Automatic Dishwasher 
• Self-Cleaning Oven 
•And Much, Much More! 
*except phone 
College Suites 
3100 Alafaya Club Drive • Orlando, Florida 32817 
Toll Free: (877) 482-9990 Local: ( 407) 482-9990 
Our Community Features: 
• Convenient Location 
(less than one mile from UCF) 
• Well-lighted, Gated Community 
• Picturesque Boardwalk & 
Nature Trail 
• State-Of-The-Art Fitness Facility 
(with Freeweights) 
• Basketball & Volleyball Courts 
• Swimming Pool With 
Designer Deck 
•Microwave 
• Resident Business Center 



































cles for free 
in an effort 
to curb theft. 
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FROM PAGE 1 
going to be through the roof. At UCF, we're 
in a much safer area." 
According to the Crime Report, UCF 
has a student enrollment of about 28,000. 
However, Gorbas says this can be mis-
leading. 
"Even when looking at schools with 
about the same number of students as UCF, 
you should keep in mind that a substantial 
percentage of students here are com-
muters," he said. "Usually, the more people 
you have living on campus, the more crime 
you are going to 
they're away from their tables, but very few 
people have filed reports," Senior Library 
Technical Assistant Gary Shiffrar said. 
Signs are posted throughout the library 
warning students not to leave their personal 
belongings unattended. 
Bicycle racks are also a prime source of 
theft, according to Gorbas. In attempts to 
curb bike theft, UCFPD engraves and regis-
ters bikes free of charge. This also makes it 
easier to identify stolen property. 
"I had my bike on a rack; but someone 
broke the lock and stole it," senior Josh 
Rich said. "Luckily, I had a lot of unique 
A safety gilide published blttie ,;. 
UCF~,Q offers tips ort 
Preven~ing"tll~ft: $\tch · ~-··· . '.·: ·-- -.t; 
•Do not remo.ve rings ,y.then washing your 
hands in a ~la¥atory. They may be .acciden• 
taHy left behinp and stolen. 
•Do no! 4eave .~''pu;se or book bag under 
desks. Keep thei:n. in direct sight. 
~: . :Jj, .' ;A ~F ·w . -:~::, N) ~:~;::·: :;::. :· ' 
roo1not re . 6S 6'1 doofs su<:tt" \~i '· 
, 1,la(:k in1JO tyil~~te~F ; ···· · " · ·. 
•Do not·Jea~~; dI1ors propped op~h, after; 
business hour~, · 
in housing on campus. 
"I lived in the dorms for three years and 
the little pranks the residents would pull 
were unreal," senior Chad Schneider said. 
"Someone shoe-polished Greek letters on 
the side of Orange Hall and you can still see 
it today." 
Junior Todd Tippin agreed. 
"Last year when I lived in Seminole Hall, 
someone tried to call me from the call box 
outside, but it was missing. It turns out 
someone stole it right out of the brick wall!" 
have." 
Gorbas said petty 
theft and vandalism 
/(" A 'In. •p·· u· ~ /("n'ff~ \Lfil\Yi .; .. ~ 'LJ4UJ.VJ&JL., 
stickers and a per-
sonalized blue seat 
cover so it was hard 
Junior Beth Schlossnagle said: "When I 
lived in the dorms last year, I went outside 
one morning and there was a pair of under-
wear hanging from a tree and they were 
actually on fire! Another day, a UCF 
Knightro doll was nailed to the tree in a cru-
cifixion style." ar,~ tn,inor pr.9bl~ms at UCF. Petty theft, also 
call~d larc~:Qy1 ; i~ a misdemeanor charge if 
the value of stolen goods is less than $300. 
If the value is $300 or more, the charge 
becomes grand theft, a felony. 
"It's pretty easy to get a felony these 
days," Gorbas said. "If you steal someone's 
backpack and they have a couple of text-
books and a graphing calculator, it's proba-
bly going to add up to more than $300. 
That's why petty theft is pretty rare." 
Some institutions on campus have 
experienced petty theft, but do not always 
report it. 
"Gurrently, we're having some problems 
with people's textbooks being stolen while 
to miss. One day, I 
was walking by Lake Hall and I saw my 
bike on the rack out front. It took over a 
year to show up, but I finally got my bike 
back." 
Vandalism, now called criminal mis-
chief by contemporary law, is defmed by 
Florida statute 806.13 as "willfully and 
maliciously injur[ing] or damag[ing] any 
real or personal property belonging to 
another .... " 
At UCF, vandalism rates have steadily 
declined. In 1996, 82 incidents were report-
ed, 69 in 1997 and 62 in 1998. 
According to Gorbas, scratching parked 
cars with keys is the most common act of 
criminal mischief at UCF. Also, many stu- _ 
dents scratch their initials into wet cement, 
which is usu?lly a misdemeanor charge. _ 
"We caught a student putting his name 
in the new sidewalk and arrested him with a 
misdemeanor. But it turns out, UCF 
requires approval of every new sidewalk 
before they will pay the company. And UCF 
did not approve this sidewalk. The cost to 
replace it was $30,000, so the student's 
charge was upgraded to a felony. Plus, he 
had to reimburse the company." 
Criminal mischief has been significant 
In the fall of 1998, UCF Housing deliv-
ered stricter warnings, implemented fines 
and established night patrols. These patrols 
were Resident Assistants and Resident Hall 
Auxiliary ~atrols who sat hourly shifts to 
guard the freshly poured cement surround-
ing the dorms. 
Resident Assistant for Seminole Hall, 
Amber Beaverson, ·said: "The worst thing 
we've seen this year is someone keeps spit-
ting on one of the RA's bulletin boards. But 
compared to the heinous vandalism of the 
past, this is nothing. The preventatiye mea-
sures we've taken have definiteiy been 
effective." . 
Locos is your NHL and NBA playoff headquarters! 
Book your catering 
for graduatio.n now!! 
Call 282-1900 
Open Daily from 8:30 am - midnight 
.------~--------~~-----, 
:· Friday: BBQ Pork Lunch Day ·: 







Jninbo T-GO Soda.:. 99¢ 
Jumbo 20 oz Coffee-99¢ 
L~----------~~------~~~-~ 
Monday: Join us for 
WWF & NWO Wrestling! 
on the Big Screen! 
Locos opens at 
8:30 am for breakfast 
during the summer! 
282-1900 • Fax 282-1905 • Located in the UCF Student Union 
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Parking, safety 
• primary concerns 
FROM PAGE 1 
vehicles than resources for, there is no way Knight's Krossing can 
avoid towing untagged vehicles from their lots. A serious topic of con-
cern is the lack of guest parking. Guest cars that are parked in residents' 
spots are towed regularly by the management. 
"All towings in Knight's Krossing are video taped," Brust said. 
"So, if anyone ever has a discrepancy because they were towed while 
in a 'Visitor Parking' spot, they can just come into the office. There has 
not been anybody who was not reimbursed once a mistake was brought 
to our attention." 
Residents say that the guest parking signs are hard to notice and 
that the designated lots fill up quickly in the evenings. 
· Accounting major Jennifer Stenberg complained about an incident 
that happened to one of her guests. 
"My friend's car got towed when he went to study. Apparently, 
there is no visitor parking. At least there are no signs for any visitor 
parking," she said. 
Residents of Knight's Krossing are concerned for their personal 
safety inside the development. A new plan has been implemented 
between Knight's Krossing and the Sheriff's Department. The depart-
ment will provide deputy sheriffs on the property seven nights a week. 
There were over 800 responses to the three phases of Knight's Krossing 
from January 1998 to January 1999. 
''That's a lot of calls for one apartment complex," said Captain 
Rudy Vmas of the sheriff's office. 
In addition to OCSO deputies, Knight's Krossing management has 
hired private security to patrol the grounds. 
But some residents don't see the added security _as a good thing. 
''The Knight's Krossing security harassed and threatened my 
roommate and boyfriend for carrying a closed case of beer to their 
apartment," said Amy Greatorex, a psychology major. "The security 
was not Orlando PD and they took our beer." 
Drew, a music major, agreed with Greatorex that the security is 
sometimes overzealous. 
"It gets to be an annoyance when you see people over 21 being 
harassed, handcuffed, and even arrested for walking around the side-
walk in the complex while carrying an unopened or opened container 
of alcohol," he said. 
Brust said it is not the police department's job to harass or to give 
residents a difficult time. 
"We have had the community at large concerned about the noise 
coming from the Knight's Krossing property," she said. 
Some of the complex's female residents are wondering about their 
privacy. 
''I got out of the shower and had a strong feeling someone was 
watching me," said sophomore Heather Petrone. "Sure enough, there 
was. I called the cops and they hid in the bushes until he came back the 
third time and the cops arrested him. 
''The next day I got a letter from Knight's.Krossing that stated I had 
been evicted for violating the leasing agreement. Instead of the peeping 
tom being arrested, the office thought my roommate and I were arrest-
ed," she said. 
Petrone said she sometimes feels uneasy at the complex. 
"After that situation, a few weeks later, I had someone tap at my 
window. Again, I called the cops. This time they didn't catch him, but 
they stated there were calls about a man walking around the complex 
masturbating. It makes me feel uncomfortable to think I could 
encounter something like that coming home late at night." 
Vinas said he and the complex are workirig together to educate res-
idents. 
"We are trying through a lot of ways to implement a workable solu-
tion to ongoing and persistent problems. We want to make Knight's 
Krossing a better complex, where people can go on enjoying them-
selves" he said. 
Residents are complaining about being passed around between 
Knight's Krossing management offices. 
"After weeks of my son and his roommates complaining, I called 
the Knight's Krossing office about the broken air conditioning," Penny 
Baker said. "I talked to a girl who was extremely nice and polite. She 
assured me it would be looked after." The air conditioning was fixed the 
next day. 
However, Scott Baker said the air conditioner broke again twelve 
hours later. 
"It's always been broken, but it's never been totally fixed," Scott 
Baker said. 
Residents are hoping that the development's problems will be 
solved with the arrival of College Park management. The new man-
agement has said it is dedicated to making the necessary changes. 
Residents too are hopeful the new management will deal with the 
complaints. 
"We are supposed to be their guests," said an 18-year-old resident 
of Phase 1. ''The new management has been much better in the cus-
tomer service area." 
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BRING THIS IN 
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A $100 DISCOUNT 





·Fully Furnished Apartment_ Community Featurin 
• Reserved Carports (optional) 
• Controlled Access Gates 
• State of the Art ·Movie Theater 
.• Resort Style Pool Plaza and Jacuzzi 
"And " .• more .•... 
CALL (407) 182•4114 FOR MORE IMFORMATION. 
OPEN 7 DAYS A WEEK FOR YOUR CONVENIENCE. 
•srGN YOUR LEAS£ TODAY AND R£GIST£R TO WIN A 17" TVI 
We Get You There ... f .............................. :·: 
,. ······························· 
There's a lot riding on today's baseball game. It's your son's first time in the 
starting line-up - and he's counting on you to be there when he steps up to 
the plate. Relax. Because you can count on us to get you 
there ... on an expressway system that's safe, efficient, 
well-run and well-maintained by people who care about 
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Phone (407) 332-0554 • Fax (407) 767-9629 
Email coachl@iag.net 
www.triumph-of-change.com 
You can be a chiropractic 
physician in five years. 
Why settle for anything Jess? 
The time is right to learn more about a 
rewarding and'fulfilling career as a doctor of 
chiropractic. Greater emphasis is being J?laced 
on preventive· care and non-invasive health 
methods in today's modern health-care system. 
In five academic years, you can graduate with 
a doctorate and oe licensed to practice 
an~here in the U.S. and Canada. 
Known for academic excellence, Logan 
College is on the cutting edge of curriculum 
innovations. In addition to offering a quality 
clinical program, Logan provides value-added business 
management training. This gives graduating practitioners 
a winning edge with better leadership and practice 
enhancement skills. 
Logan College of Chiropractic is now accepting 
applications. Write, call or check our Internet Weosite 
for a free descriptive brochure and admission kit. 
EARN A DEGREE 
WITH .A FUTURE 
http://WwW. log an. edu 
1-800-533 .. 9210 
1851 Schoettler Road •Chesterfield, MO 63006-1065 
Phone: 314-227-2100 ·Fax: 314-207-2425 •E-Mail: loganadm@logan.edu 
An Equal Opportunity lnstitlition of Higher Education 
Btwalc Is OWll'/ 
Need Money? 
'Earn Up To $205.00 per Month 
Donating Plasma 




1122 W. Church Street 
Orlando, Fl 
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Questions raised over 
budget's club allocations 
FROM PAGE 1 
not eligible because they are non-student orga-
nizations. 
The chair of the Organizations, 
Appropriations and Finance Committee (OAF), 
David Siegel, said this is the first year this has 
become an issue. 
"As a general practice, we want all clubs 
and organizations to be registered," Siegel said. 
"However: in the past, we have accepted non-
registered clubs and organizations on the bud-
get. We have agreed that all organizations that 
are listed on this year's budget must be char-
tered, registered-current by July 1,1999." 
The amount in the budget allocated for 
these non-registered clubs is about $100,000. 
The proposed budget did change slightly 
before passing. The Homecoming Fund was 
given $5,000 more, for a total of $30,000. OPS 
gave the SG Computer Lab (located in the 
Student Union) about $20,000 more, bringing 
the total to $45,000, and Video Productions of 
Campus Activities was given its full request. 
Senator Bob Williams said it was these 
changes that convinced him to vote for the bud-
get. Williams added though that the budget still 
needs a lot of work. 
"I .was happy to see increases made to cer-
tain clubs and organizations on the budget," 
Williams said, "but I also wished to see funding 
increased for more of the clubs and organiza-
tions. We should have enough in Senate to 
cover other requests." 
Other senators were not as impressed with 
the budget and believed it was not fair to every-
one. 
"More money was allocated to some orga~ 
nizations, but not to others," said Arts & 
Sciences Senator Joy Walker. "I don't think 
that's fair. The money should have been propor-
tioned better than what it was." 
Walker said that pushing the budget 
through two readings on the same night was no.t 
fair to all the senators voting. 
"It should have waited a week like we usu-
ally pass a bill through," she said. "It was the 
first time that most senators really looked and 
dealt with the actual budget." 
Troy Gould, Engineering senator, believes 
the budget is not a representation of everyone 
on Senate. 
"I think that the budget was a reflection of 
a few select senators' points of view," Gould 
said. "There were clubs on there that didn't 
deserve money like other organizations such as 
Volunteer UCF that would've put the money to 
good use." 
Of all the colleges requesting funds, the 
College of Engineering requested and received 
the most. Engineering made 29 requests totaling 
$378,851. The four other colleges combined 
made 31 requests totaling $344, 7 80. 
Engineering was funded $179,750, while the 
combined funding for the remaining four col-
- leges was $168,033. 
The budget was signed by then Student 
Body President Jason Murphy on May 3. It was 
sent to Dr. Tom Huddleston, interim vice presi-
dent for Student Development and Enrollment 
Services, where it is still today. Huddleston has 
21 days to either veto the entire budget or sign 
it. 
If he vetoes the budget, it will come back to 
Senate to be considered for changes. It will then 
be sent to the president of the university, John 
Hitt, for his signature. He may line item veto 
parts of it or sign the budget as it is. 
The budget goes into . effect, with all 
changes, if the signatures are there on July 1. 
Clubs can request money starting that day if 
they are still referred to Senate. 
-+--t-+--i p 
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o·o vou dream in 128 bits? 
PABLO SILVA 
CONTRIBUTING WRITER 
S ega has done it again, and starting next fall you might as well put your state-of-the-art, brand-new video 
_ game console in the attic along with the 
other old toys. 
Dreamcast, Sega's powerful new 
video gaming machine, is set to be 
released in American soil in mid-
September after making a lot of noise 
when it was introduced to the ever-com-
petitive Japanese market last November. 
The new video game is already selling 
more than cheap Sushi in Japan, even 
though it carries a spicy price . tag-
around $250, while its .siblings go for 
$129 in most chain stores right here in the 
U.S. 
But what makes Dreamcast so cool? 
The first thing about Sega's new toy is that 
it doesn't only provide the gaming experi-
ence with a performance boost; it also 
introduces new technologies to the video 
game realm. Dreamcast comes with a 
built-in 33.6K modem, slow for PC stan-
dards, but an innovation when it comes to 
video game playing. The sluggish modem 
brings another unheard of element into the 
picture, and that is head-to-head multi-
player games, another veteran in the PC 
market. Sega promises to make Dreamcast 
games multi-platform, meaning that you 
will be able to play against other gamers 
even if they own 
a PC-based ver-
sion ()f the same 
game. 
The game console is also very innova-
tive, sporting new controllers that work 
with a detachable 128KB 
memory card called VMS, 
short for Visual Memory 
System. The card has its own. 
LCD display, sound source and button 
pads, looking more like a modem version 
of the old-time Game Boy. The new stand-
alone memory card will be able to be 
hooked up to upcoming arcade machines 
produced by Sega 
through a special 
slot. According to 
Rolling Stone 
magazine, "You'll be able to sit at home 
and devise plays for a sports game or train 
a killer Virtua Fighter character, then 
carry your creation to the arcade and 
take on your friends." 
On the more technical hardware side 
Dreamcast comes fully loaded with a 
200Hmhz Hitachi SH-4 chip, 16MB 
of Ram, 8MB of video 
memory and 2MB of 
sound. The new con-
sole has a specially 
designed Yamaha sound card with 64 
channels of pure 3D digital stereo sound, 
against only 24 channels for Sony's 
PlayStation and Nintendo 64. The dedicat-
ed 3D video card can also handle 3 million 
polygons per second and displays up to 
16.77 million colors, translating into real-
istic game environments and a much faster 
gaming experience than its predecessors. 
Sega also throws a whopping 1 Gbyte of 
data storage and a fast 12X speed CD-
ROM drive that should satisfy basically 
any hardcore gamer out there, at least for 
now. 
To good to be true? Yep, you're right. 
Dreamcast was released in Japan with only 
a half a dozen game titles, and if you 
don't dig fighting or car racing 
games, you're completely out of 
luck this time. What makes the 
Japanese game console market so 
unique, is that most Asian con-
sumers will not demand new games. 
The average Japanese teen plays the 
same game over and over, not forc-
ing developers to come up with new 
titles. But in the U.S the name of the 
game is "variety" and Dreamcast 
would not stand a chance against 
nearly thousands of titles available today 
for both Nintendo 64 and PlaySt.ation. 
Dreamcast will probably hit American 
shores next semester with a prohibitive 
price tag on its box, but also with built-in 
features that will make the already 4-year-
old Sony PlayStation or even the now pop-
ular Nintendo 64 both look much more 
like that dusty Atari 2600 console that you 
forgot in the attic years ago. 
1he PC Weentei1~ www.pcweenies.com The PC Weenies The WallliUIS 
M1<+1>n never M•.;for>+<>o4 wf.v hi> ~!>+her o(wavs 
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.TOSH ... % DIDN'T SAY YOU COULD 
HA'/E ANY ~PER POWERS' 
\ 
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All Shervl Crow wants is to be satisfied 
BRIAN MCCOLLUM 
KNIGHT-RIDDER 
I n rock 'n' roll, as in junior high, where you sit on the bus means a great deal. Shery I Crow has a really great deal: 
After years of hanging in the back, where all 
the cool kids lurk, she's moved to the front. 
And that's not simply a matter of hunt-
ing down the softest seat as she and her new 
band trek across the country six weeks into 
their U.S. tour. There's a metaphor in there 
somewhere - a basic philosophical distinc-
tion, Crow says, that's found between the 
rear and front lounges of a tour bus. 
"Usually the back lounge has beefi des-
ignated for the pot 
smokers," she says 
with a laugh. ''This 
band is a little bit dif-
ferent that way: We"ve all passed through 
that stage of our life. Now it's just lots of cut-
ting up and hanging out, really." 
It's a move rich with implications. Five 
years after breaking onto the national scene 
with the whimsical dolce vita of "All I 
Wanna Do," Sheryl Crow seems to have 
found a healthy groove. She rests a lot. She 
tries to eat well. She "might have a glass of 
wine or a beer - that's the extent of my 
rocking and rolling these days." 
"I'm a little older and hopefully a little 
wiser now," says Crow, who turned 37 in 
February. "Much of what goes on arotind me 
is less h~ated and less important - there was 
a time when every single thing in my life 
seemed to have heightened value. I think I 
have a better perspective now." 
And that's led to a refreshingly satisfy-
ing comfort level, on stage and off. 
By lying low for much of 1998, and 
moving to New York after a busted romance 
prodded her to leave Los Angeles, Crow says 
she's enjoying her career, and her life, now 
more than ever . 
Still, in spite of, or maybe because of, 
multiple Grammy awards and millions of 
albums sold, Crow is notoriously press-shy. 
In a voice touched with just a dab of 
Southern honey, she speaks in comfortable 
but measured tones, her words chosen care-
fully, her sentences structured with a preci-
sion you don't always expect from a rock 
star. 
teacher past. 
Maybe it's her 
Missouri roots, 
her school-
Or maybe it's her own media experience 
__:_ feeling burned when former band mem-
bers began sniping about her talents; when 
an old, unreleased record of light pop was 
unveiled by snickering bootleggers; when an 
ex-boyfriend died of autoerotic asphyxia-
tion. 
Pinning down the real Sheryl Crow can 
be a tricky task. Even for Shery 1 Crow. 
. "I think it would be almost impossible 
for me to go out and really define who I am, 
when so much of my life and the way I con-
duct myself is up for scrutiny, debate and, 
finally, analysis," she says. "If I get my hair 
cut, there are going to be 1,900 different arti-
cles on Web sites, in newspapers, in maga-
zines, analyzing what's going on in my per-
Crow 
about the stripper, that was so metaphorical 
for what was going on around me. I was, 
every day, basically being stripped in the 
press. I was really not popular at the time I 
was making that album. A lot of jokes were 
being written about me, and that's how I felt. 
"So there was great safety in creating 
characters who could speak on my behalf." 
Two years later, ''The Globe Sessions" 
found Crow more relaxed, less defensive -
and eager to stretch her playing skills, aver-
satility she brings to the stage, where she 
plays acoustic and electric guitar, bass and 
piano . 
So which songs sum her up best? 
"A song like 'If It Makes You Happy' is 
a great path that I try to live by_ to not miss 
the things around me because I'm looking 
for something that might be better," Crow 
says. "Spiritually, a song like 'I Shall 
Believe' is pretty on the mark as far as how I 
see the world spiritually, and how I see my 
life in relation to a higher being .... 'Strong 
sonal life. It becomes crazy." Enough' has been very autobiographical." 
On her second album, Crow found her- She figures her best creative ~oments 
self speaking through a wall of characters, remain ahead of her. The right place on the 
constructing sharply sculpted images that tour bus isn't the only comfy spot Sheryl 
blurred fictional narrative with reality. Crow has found. 
Her protagonists were loaded on speed - "There are so many poss1bilities, being a 
and bloated on hallucinations. They ached musician, being somebody who plays a lot of 
and hoped. instruments, being a songwriter, being a pro-
"That album was really reactionary to ducer of sorts," she says. "There are so many 
· what was going on around me, ·and those avenues you can go down that sometimes 
characters were people I kind· of hid behind," you feel like there's not enough time to do all 
she says of the self-produced record that the things you want to do and have ~life. 
spawned the hits "If It Makes You Happy" "Now I'm trying to at least conduct my 
and "Everyday is a Winding Road." life with a little more balance. But I like my 
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Lead Stories 
•According to an April Associated Press report, 
the University of Illinois managed to find women 
to fill all 15 laboratory positions in which the only 
job is to sniff pig manure. They work three hours 
a week at $15 an hour attempting to recognize cer-
tain chemical markers in the manure so that 
researchers can ascertain which foods are respon-
sible for making pig manure so foul-smelling. The 
university sought only females because estrogen 
improves sensitivity to smells. 
•Guess Which One Ended the Relationship: In 
April surveyor William Parker, 51, filed a_ lawsuit 
in Kingston County Court, s.outhwest London, 
England, for about $30,000 t.o recover money he 
had spent on Helen Holdsworth during the years 
1993-1996 when the two were lovers and pro-
duced a son. Included on Parker's tab were such 
items as about $3 for a lock for Holdsworth's 
bathroom door, $7 for an oil filter and $13 for 
motor oil. 
~The Agence France Presse news. service report-
ed that the official government newspaper of 
Baghdad, the Ai-Thawra, played an April Fools' 
Day joke on its readers, claiming on page one: 
"Good news: from today, bananas (2 pouncls), 
Pepsi (a case), and chocolate (50 pieces) to be 
included in rations." Elsewhere in the newspaper, 
the editors revealed their story to be a hoax, and 
that the monthly government food ration continues 
to be small amounts of tinned cheese, flour, rice, 
sugar, tea, cooking oil, powdered milk and salt. 
Science Fair 
•Well-Put: After biologists announced in 
December that, for the first time, they had mapped 
out all of the DNA of a multicell animal (a micro-
scopic roundworm, with 19,099 genes), colleagues 
told The New York Times that the revelation had a 
profound effect o~ their ability to do the same 
someday for humans. Said the president-of the 
National Academy of Scieni:;es, "In the last 10 
years, we have come to realize humans are more 
like worms than we ever imagined." 
•Two researchers from the Univers·ty of Vienna 
told a British Psychological Society conference in 
February that vaginal pheromones appear to block 
men's ability to distinguish beautiful women from 
plain ones. After men were given synthetic cop-
ulins, they judged plain women more attractive as 
to face and voice, and the less attractive the 
women initially, the greater the jump in their rat-
ings. (However, birth control pills appear to block 
the production o'f copulins.) 
•Life Imitates James Bond: In March, a joint 
urban-warfare exercise involving British Royal 
Marines and the U.S. Marines in Oakland, Calif., 
marked the first use of a small cannon that shoots 
a high-speed blast of quick-drying foam that hard-
ens so fast, and with the strength of cement, that it 
enables troops to cross from building to building. 
•The Kanda Tsushin Kogyo firm of Tokyo, 
Japan, announced in April that its child's anti-bed-
wetting machine had finished clinical tests and 
was awaiting approval by the Health and Welfare 
Ministry. The device measures the depth of a 
child's sleep and how full the bladder is and 
sounds an alarm when it's time to get up and go. 
However, the device only works on children, is 
bulky to wear to bed, doesn't always wake the 
child, and cost about $ l .7 million in government 
grants to develop, leading some pediatricians to 
demand that nature be allowed to take its course. 
Unclear on the Concept 
•A police detective reading the confession of 
Lyle Clinton May in Asheville, N.C., in March 
told a jury that after May had killed a 21-year-old 
woman, he also stabbed her 4-year-old son to 
death. "It didn't seem right leaving him alive," 
May wrote. "I felt sorry for him. I did not want to 
see the kid crying or having the memory of his 
mom being killed." May was sentenced to death. 
•A Carnegie Mellon University researcher 
revealed in March that the 20-year movement to 
open shelters for battered women, and to empower 
women to leave abusive men, has not seriously 
reduced the number of such women killed but has 
drastically cut the number of abusive men killed 
by retaliating women. The researcher theorized 
that shelters encourage women to leave men 
(rather than to stay and perhaps eventually be 
motivated to kill their tormentors) but also that 
shelters so empower women that it really enrages 
their men and pushes them closer to homicide. 
•In April, prominent Canadian geneticist Robert 
Hegele told a conference in Edmonton, Alberta, 
that when he revealed to some Newfoundlanders 
in remote villages that they possessed a genetic 
flaw that increased their chances of heart disease, 
they were happy. Their initial reaction, said 
Hegele, was, "This is great! They figured, 'This 
means we're doomed, so we ... don't need to quit 
. smoking or (stop eating fatty foods).'" 
Least Competent Police -
Inmate Joshua Williams, 38, was released by 
jailers in Olathe, Kan., in February after he sent 
them a fake fax announcing that a warrant against 
him had been dismissed. Among the fax's mis-
spellings that failed to alert jailers: "Govenor." 
And Detroit inmate Waukeen Spraggins escaped in 
February when, impersonating a police official, he 
called jailers and ordered them to transport him to 
his girlfriend's house. Said Police Chief Benny 
Napoleon, "His request was so bizarre that people 
thpught it had to be true.:' 
Crimes few People Core About 
, Two 15-year-old boys, on a break fro'm volun-
teer duty in a Winston-Salem, N.C., courthouse in 
March as part of a sentence for vandalizing a tele-
phone booth, were captured on surveillance video-
tape urinati!lg in a coffee pot used by lawyers, 
according to an Associated Press report. The cof-
fee pot was left plugged in all night, creating a 
particularly pungent cooked-urine smell the next 
morning. Said one lawyer who often uses the cof-
fee room, "(The boys) are going to have to get 
(someone) from out of state to defend them on this 
one." 
Recurring Themes 
In 1997, News of the Weird reported that a man 
on trial for attempted murder in Newmarket, 
Ontario, was released when the foreman cleared 
his throat before uttering the word "guilty," caus-
ing the judge to interpret the verdict as "not 
guilty." (The defendant turned himself in three 
days later.) In April 1999, Alan Rashid was sen-
tenced to two years in prison in Cardiff, Wales, 
when the jury foreman coughed during the ·"not" 
portion of "not guilty," causing the judge to 
believe the verdict was "guilty." (A few minutes 
later, the jury returned to the courtroom to clear up 
the matter, and the defendant was released.) 
· Undignified Deaths 
In Bucharest, Hungary, in March, Romanian 
professional soccer player Mario Bugeanu and his 
girlfriend accidentally passed away from carbon 
monoxide poisoning in his car while having sex. 
And in New York City in March, software sales-
man Douglas R. Buchholz, 36, was pushed out a 
window to his death from the 13th floor of his 
office building during horseplay with a colleague 
celebrating a business success. 
(Send your Weird News to Chuck Shepherd, P.O. 
Box 8306, St. Petersburg, Fla. 33738, or 
Weird@compuserve.com.) 
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In Early Childhood Education 
~Semester Hour Graduate Course 
LJ F'resentedin 3Full Days" 
A~i,~ 
CONFERENCE FOR CLASSROOM EDUCATO 
This course has been APPROVED by the Florida Department . 
of Education's Bureau of Teacher Certification for 6A-4.014: 
(2) CERTIFICATION in Primary (K-3) and 6A-4.0142:(2)(c) 
Prekindergarten;Primary Education; It has also been approved 
for: RENEW AL of certificates 'in: 1) Preschool;Prekindergarten/ 
Primarny Education; 2) Elementary Education; 
3) ALL Exceptional Student Education. 
JulyS/10 
Clarion Plaza Hotel Orlando 
*Post-Conference Work Reguired 
For details call UCF's Off-Campus College Credit 
Pr9Qram at (407) 207-4944 -
or the Conference at {800) 338-9873 
"'· -. . . 
• CENTRAL fLOR\OA 
Join the UCF Alumni ABBociation today 
and take advantage of the0e great benefit6: 
• Fun P artiea • Road T ripa • 
• Career Aaaiatance • Great Diacounta • 
• One Year Su~acription to the P egaaua Magazine • 
• Interactive Alumni Web Site • Lota of Free Stuff • 
~Networking Opportunitiea • 
UiF 
ALUMNI 





ENJOY ~ARNING $$$ WHILE ATTENDING COLLEGE ., 
Orlando Sentinel Communications is lqoking for Weekend 
Consumer Service Representatives. Our CS Rs work 13,..20 'hours 
per week including ·13 hours on the. weekend and tiave,. the ., 
option of picking up one additionaf weekday schedule for a total 
of up to 20 hours. If you have the toHowing qualifications, 
please inquire. ··· .. 
• Excellent communication skflls · m 
• Excellent tete~hone skills . ''"' . " · 1:'7f :~;'. ...... . 
. ,, •Ability to wo.tk 7a"m-2nm on Sa!., and 8 am-2 nm,:prt1Sun,,,. ,,,. 
. • FlexibiHty to ·~Qrk.:ext(a hours aS: ueeded . .. . · ·· · ·· · · 
. - .. '. --_ ., . :::-··- =~"' . .. ~~ ~<: :*;' i.;:~ ''>'- .;.:; ·.·: A~ht: % •,. :(?:: / -.-. - - . Y' 1* 
: '{• FamifiaritY wi!~ · ~ccounting ~tetmi~o1~9y ·i~. a pttt 
Our CSR's receive competitive pay with a 6 month 
and 12 month review. Paid vacation is offered to all 
part-time employees working a minimum of 1000 
hours per calendar year. We offer a free 24 hour 
exercise facility, 24 hour Learning Center, Credit 
Union, Direct Deposit, and more. Ask us how we 
help our employees build a career after college. 
To apply, send your resume to 633 N. Orange 
Avenue, Orlando, Florida 32801, fax to 407-420-
5766, or email to geves@orlandosentinel.com 
~ Stop by our booth at the.STATEWIDE JOB FAIR May 12th 
Orlando Sentinel 
c o m m u n i c a t i 'o n · s 
May 12, 1999 
FOR SALE 
For Sale - 94 Jeep Grand Cherokee, 4 x 4, 
Black, loaded. Infinity Gold 8 speaker system. 
IO disc remote changer. Towing package. 
Excellent condition, one owner. $12 K. 
(407) 228-9537. 
Computer for Sale - Compaq Presario/520 
monitor; Hewlett Packard Office Jet Fax, 
Printer, Copier; Microsoft Works & more. 
$450.00. 677-4223. 
1991 Dodge Shadow cherry red. 2 door, 
am/fm cassette, low miles, new tires, new bat-
tery. garage kept, all maintenance records. 
$2,000 obo. Call 208-9694. 
Queen-size Bedroom set - 6-drawer dresser w/ 
lg. mirror. 2-3 drawer- night stands. Excellent 
condition/cream color. Phone 
( 407) 384-9242/$650.00. 
FoRRENT 
Apartment for Rent - Free Washer/dryer. 
Walk to UCF, clean - l,000 square feet, 2 
bed/2 bath $560.00. 3 bed/2 bath $585.00. 
Ask for Greg 249-3845, cell 484-9830. 
Two Rooms for Rent - N/S mature, female 
student to share furnished 2,000 s.f. home in 
quiet area near UCF & Rollins. W/D, alarm, 
lg. kitchen - $380.00 per month +utilities. 
657-7134 or (941) 646-6754. 
HELP WANTED 
Earn easy, extra money! Author needs word 
processing for first chapter of new mystery 
novel. Fee open. Immediate start. Call Bob 
(407) 599-3718. 
Part-time Employment - Need Part-time 
Marketing Assistant. Good communication 
skills required. Call Jackson Young at 
872-2282. 
Photographer/Artist's Assistant - Part-time or 
full-time position available. For part-time, 
photography only job requirement. 
Experience w/ copy-work with 4 x 5 camera 
desired. For full-time, same photography 
skills plus spotless driving record required. 
Must be reliable, be willing to take instruction 
and to do some heavy lifting and outdoor 
work. Wages commensurate with experience. 
Call 677-8835 between 9 arr. and 4 pm M-F 
ONLY. 
Artist's Assistant - Full-time position. 
I Involves framing, stretching canvas, shipping, 
crating, preparation of surfaces-heavy lifting 
and outdoor work. Must be reliable and will-
ing to take instruction. Woodworking skills a 
plus. Perfect driving record a must. Call "677-
. 8835 between 9 am and 4 pm ONLY. 
LUCERNE MEDICAL 
CENTER HAS TNTERNSIDPS 
AVAILABLE LN MARKETING, ACTIVITIES 
COORDINATION GERIATRICS, & 
ADMINISTRATIONS 
IF INTERESTED CALL. 649-6222 
National Greeting Card Co. seeks PT 
Merchandiser for Orlando/l'CF/E. Colonial 
area stores. Approximately 2- IO flexible day-
time hrs/wk. Reliable transportation is a plus. 
Valuable experience and hourly rate. Send let-
ter of interest to: Merchandising Mgr., 380 S 
SR 434, Suite 1004-334, Altamonte Springs, 
FL 32714 
Wanted: Female, non-smoking student to take 
care of two children in my home this summer. 
Flexible hours, good pay, must have reliable 
transportation. Contact Shannon, 898-6590. 
Full-time Receptionist/Assistant Office 
Manager - Bachelor's degree required. 
Oviedo area vet clinic. Call 366-7323. Good 
communication skills, accounting and com-
puter skills required, Spanish speaking a plus. 
Seeking creative graphic artist to develop 
websites, action banner ads and more. Mu.st 
be dependable and want to make great pay. 
Work at home part time on your own PC. 
Please call patrick@jobwarehouse.com ASAP 
407-649-1224 x 11. 
Accepting applications for 10 minute Oil 
Change Center Managers, Assistant Managers 
& Lube Techs. Full & Part-time. Paid vaca-
tions, commissions & salary. Immediate open-
ings. Please call (407} 297-0533. 
Seeking hard working part-time employee 
with a computer at home. Will be taught to 
research and collect data from the Internet and 
posting relevant data to our site. Must have 
own PC and local Internet account. Must be 
dependable and want to make great pay. 
Please call patrick@jobwarehouse.com ASAP 
407-649-1224 x 11. 
PIT Clerk--must be HS graduate w/basic com-
puter skills, light typing with general office 
skills, working knowledge of fax, postage and 
copy machine. Hrs: lpm -5pm, M-F. Starting 
Salary: $7/hr. Fax resumes to (407) 895-3807 
or send to CCCS, ATTN: Personal, PO Box 
4963, Orlando, FL 32802-4963. EEO/ AA/HN 
Receiving Payments - Get Instant cash for 
your Insurance Settlement, lottery payments 
& private mortgage/notes. Mr. Moore 
(800) 970-1328. 
Babysitter needed for 2 boys after school 
hours, Tuscawilla neighborhood, Monday -
Friday. Call (407) 366-1539. 
CAMP TAKAJO FOR BOYS, ON LONG LAKE, 
NAPLES, MAINE. NOTED FOR PICTURESQUE 
LOCATION, AND EXCEPTIONAL FACILITIES. JUN 
21-AUGUST 22. OVER 100 COUNSELOR POSI-
TIONS IN LAND SPORTS, WATER ACTtVITrES, 
MUSIC, DRAMA PHOTOGRAPHY, PIONEERtNG, 
NATURE AND MUCH MORE! CALL MIKE 
SHERBUN AT 800-250-8252 OR E-MAIL AT TAKA-
JO@AOL.COM 
Manage a Business on Your Campus - Versity. 
com an Internet notetaking company is look-
ing for an entrepreneurial undergrad to run 
our business on your campus. Manage stu-
dents, make tons of money, excellent opportu-
' nity! Apply online at www.versity.com, con-
tact Jobs@versity.com or call (734)483-1600 
EXT. 888. 
Help Wanted - Valet Parking Attendants need-
ed. Clean driving record and the ability to 
work under strenuous physical conditions are 
a must. Many locations. $7.00 to $12.00 an 
hour 25 positions must be filled immediately. 
Call 244-7460 for an interview. 
LADIES! Earn $100.00 to $200.00 per night 
selling roses in elegant nightclubs such as 
R9xies and Backstage. Wear beautiful dresses 
and work with style while you earn $25.00 to 
$50.00 per hour! Hours are short from 9:00 
p.m. - 3:00 a.m. Full-time is Wed, Thurs, Fri, 
Sat. Part-time is Fri and Sat. Nights go by 
fast, top salary, quality people! Must be 19, 
own a car and have a great personality. Join 




Holm-Made Creations , Inc. Desktop 
Publishing, Graphics, Set-up & Print Thesis, 
Resumes. Custom Gifts, Planning Wedding 
Details. Call Marsha 678-8280. 
PARTIES, HAY RIDES,, BON FIRES, HORSE 
RENTALS. TWO LOCATIONS, OVIEDO AREA. 
ST. JOHNS RIVER BOATING ALSO AVAIL-
ABLE. DISCOUNT FOR STUDENTS. 365-
9866 OR 365-9815 
HAVE FUN -RAISING FUNDS 
FOR YOUR CLUBS, TEAMS, & GROUPS 
EARN UP TO $500 OR MOREi 
PUT OUR 25 + YEARS OF FUNDRAISING EXPERI-
ENCE TO WORK FOR YOU. CALL Now FOR 
DETAILS ON FREE CD OF YOUR CHOICE. 
1-800-592-2121 EXT.725 
CHECK OUT COLLECTIVE SOUL'S NEW ALBUM, 
DOSAGE, TN STORES NOW. FEATURING THE HIT 
SINGLES "RUN" AND HEAVY" 
Professional Resume Writing - Job hunting? A 
professional-looking resume can set you apart 
from the rest of this ye!!r's graduating class! 
Resumes are $40 and cover letters are $20 or 
get both for just $50. Call 333-1785 or e-mail 
"run26long@aol.com" to make an investment 
in your future! 
INSTRUCTION 
Bartend! 
HAVE FUN, MEET PEOPLE 




Sub-leaser wanted for College Park 
Community-May 10 - August 10, 1999. 
Excellent location. All utilities included. Pool, 
tennis, etc. $355.00 per month or $1,000.00 
up-front for 3 months. Call Shawn at 
(407)926-5475 
Non-smoking, Male, Roommate Wanted - 3 
bedroom house I 0 minutes from UCF. 
Washer/dryer, utilities included. $300.00 Call 
Doug at 670-829 l. 
Roommate wanted for Summer. 3/2 home in 
Waterford. Share w/ 2 UCF students. $350, 
including utilities. Phone 823-8444. 
ADOPTION 
A bundle of Jove, hugs and kisses awaits your 
precious newborn! We can provide a secure, 
happy home & bright future. Sue & Dave 
(800) 914-4873. 
ADOPTION!! ARE YOU PREGNANT & 
LOOKING FOR A WONDERFUL FAMILY 
FOR YOUR BABY? WE CAN HELP! CALL 
1-888-762-8612 24 HRS. A DAY A GIFr 
FROM ABOVE ADOPTIONS, INC. 
LIC# 748-0000781 
~- ··-... ~ ....-............... . 




(407) 365-3 7 7 3 
ALAFAYA SQUARE 
SHOPPING CENTER 
(407) 366- 7 625 
On your nextS10.oo Dry Cleaning order. 
This Certificate is good for Dry Cleaning services ONLY and must be presented at the time of the incoming order. 
One Gift Certificate per visit please. 
- - - - - - ·- - - - - _,_ - - - - - - - - - - - -
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Knight Publishing • 
120 Alexandria Blvd. Suite 17 · 
Oviedo, FL 32765 
Or, place your classified ad 
free on our website! 
~ lf CFFUTURE.COll 
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Weekly police blotter 
WILL LEE 
COLLEGE PRESS EXCHANGE 
PISCATAWAY, N.J. - Eight students 
at Rutgers University who said they were 
shooting a film on campus - wearing 
black trenchcoats and carrying B.B. 
guns, rifles and paintball guns as props -
recently were arrested on weapons and 
terrorism charges. 
The students, arrested on the univer-
sity's Busch campus, said they didn't 
intend to recreate the April 20 massacre 
at Columbine High School in Littleton, 
Colo., in which two student gunmen 
attacked their school with bombs and 
assault weapons. They said they were 
merely trying to film a scene for a movie 
that one of the students said he had been 
working on for more than a month. While 
details of the film's scene were not 
released, one of the students was carry-
ing a hand-held video camera when 
police showed up to investigate. 
A school spokeswoman said the stu-
dents used "extremely bad judgment'' but 
appeared to be sincerely apologetic and 
troubled that their actions might be inter-
preted as disrespect for the victims of the 
Littleton shootings. 
The students were apprehended 
around 1 :45 a.m. on April 30 after anoth-
er student spied them running in and 
around a dormitory. The students were 
each charged with making terroristic 
threats, possessing a weapon and pos-
You 
sessing a weapon on institutional proper-
ty. A judge set bail at $500 for two stu-
dents who were not in possession of any 
weapons. The judge set bail at $7,500 for 
the other six students. 
MORGANTOWN, W. Va. - Six stu-
dents at West Virginia University have 
been charged with beating a fraternity 
pledge and also are at the center of a 
campuswide investigation that could lead 
to disciplinary action or expulsion. 
Morgantown 
expulsion. 
TUCSON, Ariz. - A student at the 
University of Arizona managed to elude 
an attacker by kicking him in the groin. 
According to the Wildcat, the young 
woman was unlocking a door to her car 
when an unidentified man grabbed her by 
the neck and waist and tried to drag her 
away from the scene. 
The woman told police she slipped 
out of her Mickey Mouse sweatshirt as 
the man was drag-
police said warrants 
were issued to seven 
men, including one 
alumnus, for alleged-
ly hazing a Phi Beta 
Sigma pledge. School 
officials said three 
ging her and kicked 
him in the groin. As 
the man writhed in 
pain, the woman ran 
away. 
Look for national campus crime 
every week in print and online 
http://www.ucffuture.com 
Police are still 
looking for suspects 
in connection with the 
April 29 inc_ident. 
pledges were involved 
in the February hazing but that only one 
has pressed criminal charges. 
Phi Beta Sigma, which does not have 
a chapter house, agreed last month to dis-
band until all eight of its current mem-
bers are no longer students. Each mem-
ber also faces a possible fine of $1 mil-
lion and expulsion from the national 
organization. National fraternity officials 
· said a final vote on the proposed sanc-
tions will be taken during Phi Beta 
Sigma's national conference in July. 
University officials are also investi-
gating the alleged hazing, which is a vio-
lation of school policy that can lead to 
on .. c 
CONWAY, Ark. - Campus police at 
the University of Arkansas arrested a stu-
dent who they said had an explosive 
device in his dormitory room. • 
Scott Linnell was charged with crim-
inal use of a prohibited weapon. 
According to the Arkansas Traveler, 
police found out about the explosive 
device after receiving a call from the 
mother of Linnell's roommate, who said 
that her son was concerned about the 
device. 
Investigators searching Linnell's 
• We stock A!/. textbooks 
• We guarantee the lowest textbook price 
room said they found two C02 cylinders, 
much .like those used for BB guns, filled 
with gunpowder. Before removing the 
fievice, they evacuated three floors of the 
dormitory. 
Prosecutors handling the case told 
the Traveler that they believe the device 
was constructed solely for recreational 
purposes. 
NEW HAVEN, Conn. - A thief failed 
to make a clean gernway after taking a 
laptop computer from a Yale University 
student's dorm room and getting hung up 
by an electronic gate securing the area. 
According to the Yale Daily News, a 
man strolled into an empty suite and 
snatched a laptop from a student's desk. 
A woman returning to her room saw the 
strange man leaving it and noticed right 
away that he was carrying her room-
mate's computer. The woman yelled out-
side for help and grabbed the attention of 
several students. 
The thief couldn't get through an 
electronic gate securing the area, a hang-
up that allowed students involved in the 
April 27 incident to get a good look at his 
face. 
"I couldn't have imagined that some-
one robbing Yale students could be such 
an idiot that he didn't know how to get 
out of the place he was robbing," said 
Anastasia Titarchuk, a student who 




We carry over 30 ,000 titles of general reading books 




We carry all of your classroom school supplies 
We off er computer software at academic prices 
We have a full-service cafe featuring Starbucks 
UCF. 
-:· 
-.ii"J.- Summer Rush· Hours (May 1 oth - May 21st) 
Bookstore 
407-823-2665 
Monday - Thursday 8:00 - 7:00 
Friday 8:00 - 5:00 
Saturday May 15th 10:00 - 2:00 
.~ 
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Shedden triumphs as UCF 
performs well in USF Meet Bumps and bruises Catcher Brent Spooner played against Mercer with a broken 
finger, but second baseman Tim Boeth and outfielder "Ivan Trujillo 
reinjured themselves and will most likely be kept out of action in 
the final four games of the regular season. Boeth suffered a wrist 
injury against Florida Atlantic on May 1, but returned to play only 
to hurt it again at Mercer. Trujillo severely sprained his ankle while 
sliding into a base. 
FUTURE FILE PHOTO 
Freshman Sonja Shedden has dominated long 
distance running in her first year of 
collegiate competition. 
SPECIAL TO THE FUTURE 
Ten runners from the University of Centr;.al Florida 
women,s track and field team competed at the USF 
Raging Bulls Twilight Meet on Saturday, May 1. 
Freshman runner Sonja Shedden had the top perfor-
mance for UCF, winning the 5,000 meter run in a time of 
17:45.11. Other teams competing were the University of 
South Florida, North Florida, Bethune-Cookman, 
Jacksonville, Florida Internatfonal, an.ct the Florida 
Community College at Jacksonville. 
GeAna Rivera placed second in the ?,000 with a 
time of 18:51.01 and Jennifer Mackey placed sixth in the 
other distance run, the 3000 meter, with a time of 
10:59;34 Takeia McClover placed in two events, the 100 
meter high hurdles and the 400 meter low hurdles .. She 
placed fourth in the 100 meter high hurdles with a time 
of 14.81 and she placed sixth in the 400 meter low hur-
dles with a time of 1:08.81. Yvette Ash also competed in 
the 400 meter low hurdles but was disqualified due to a 
false start. 
Valerie Beaubrun finished second in the 800 meter 
dash with a time of 2: 13.68 while Brianne Harrington 
placed seventh in the 1,500 meter run (4:50.41) and 
Dashieka Ruffin placed fifth in the 400 meter dash wi~ 
a time of 1:00.36.Natausha Samuels placed eighth in the 
200 meter dash with a time of 26:14.9 and Regan 
Gotwalt placed fourth in the pole vault with a jump of 
8,06.%0 Gotwalt was the only member of the UCF track 
and field team to compete in the field events. 
UCF will send Shedden and Harrington to compete 
at the UNC Twilight on Sunday, May 9. Shedden will be 
attempting to reach an NCAA provisional mark in the 
10,000 meter run. 
Arnold earns TAAC's weekly award 
Jason Arnold earned TAAC Pitcher-of-the-Week honors for his 
performance against Florida Atlantic on May 2. Arnold, who had 
struggled over his previous six appearances, came in to the final 
game of the FAU series and shut them down. Trailing 4-3, Arnold 
threw 5. l innings with four strikeouts. He allowed only three hits 
and no runs as UCF came back for a 5-4 victory against the eight-
ranked Ow ls. 
Pursuit of school records continue 
First baseman Dustin Brisson and left fielder Matt Bowser are 
still in search of rewriting the UCF record book. They are in search 
of the home runs record of 15 set by Gregg Pacitti in 1997 and the 
record of 72 RBis set by Jose Soto in 1987. Brisson has 15 home 
runs and 65 RBis, while Bowser has 13 home runs and 59 RBis. 
Since tying the record, however, Brisson has failed to homer in 
the past nine games after hitting his 15th on April 20 against South 
Florida. Bowser hit his 13th on April 18 against Stetson, but has 
not homered in 11 games. 
Brisson, a junior, and Bowser, a sophomore, are -also steadily 
climbing into the top 10 in home runs and RBis for their careers. 
Brisson is third with 30 home runs and fifth with 139 RBis. 
Bowser has already risen to fourth with 26 home runs and is only 
30 RBis shy of 10th in only two seasons. 
-TRAVIS BELL 
Orlando's Guaranteed Ldwest 




ONE YEAR SUPPLY 
INCLUDES EYE EXAM! 
$1 '1995. 
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ACROSS FROM FOOTLOCKER 
*No discounts or other coupons apply. Offer good only at participating locations . Guaranteed to meet or beat local competitor price on same product Certain restrictions apply. No exchanges on lenses after IO days. Exam fees non-refundable. 
Present coupon prior to eye exam. Pearle and Pearle Vision are trademarks of Pearle, Tue. © 1992 Pearle, Inc. The patient and any other person responsible for payment bas a right to refuse to pay, cancel payment, or be reimbursed for payment for 
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•:= Ser~-Tec Biologicals Limited Partnership 
Until Robots Replace Humans ... 
Your Plasma Will Always B~ Needed! 
The Plasma You Donate Helps: 
• Patients In Shock 
~ · • • Bleeding Disorders 
)J. • • Provides Intravenous Fluids 
For Bums, Surgery, or 
Treatment Of Illness 
•Protection Against Infection 
• Accident Victims 
•Children 
• Hemophiliacs 
• New Research On Life 
Threatening Diseases 
"We Would Like To Compensate You For Your 
lime When Giving The Gift Of Life" 
CALL FOR INFORMATION 
AND/OR APPOINTMENT 
1122-West Church Street, Orlando, FL 
(407) 841-2151 
tf>l@y l+fM@+s 
Ultimate fnsbee is a fast-paced, 
high-endurance sport combining 
the best of soccer, football and basketball 
-- all with a flying disc! 
Remember: All skill levels are welcome. 
*·~~- ' ~---­'' "'" .. , -
What: Co-ed summer league frisbee 
When: May 18 - August 10 
6 p.m. - 8:30 p.m. 
Where: UCF 
golf driving range 
How Much: $12 students 
$15 non-students 
FOR MORE INFO 
CALL OR E-MAIL: 
SUSIE MERCER 649-9988 
SUSIEMERCER@USA.NET. 
hat You Get:: 
Every player receives a tree 
frisbee from Discratt, food and 
drink specials at Calico Jack's 
and a wild end-of-season party. 
Plus, each week's winning teams 
get free pitchers at Calico Jack's. 
;.~13 fJ' \East Colonial Drive 
r '.'\.. \ 
z:,Bridgewater Market Place 
Orlando, Florida 32826 
Phone: (407) 277-3210 
Hours: M-F 10:00 to 9:00 
Sat. I 0:00 to 6:00 
New Wo1fe tanning beds ... 






Purchase any package by May 3 & your first visit is free 
www.UCFfature.com 
Senior David Winberg (right) 
was honored as the TAAC's top 
player, while sophomore Ann· 
Jeanette Svantesson received 
honorable mention recognition. 
FuTURE FILE PHOTOS 
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Winberg named TAAC player of 
year, women's trio also honored 
SPECIAL TO THE FUTURE 
David Winberg was named 
TAAC men's player of the year, 
while three women's players 
earned All-TAAC recognition 
in a vote of conference coaches . 
Winberg, a senior from 
Jonkoping, Sweden, won . a 
career high 20 singles matches. 
He also won a career-best 16 
doubles matches. He was espe-
cially · strong against TAAC 
foes, winning five of six match-
es. 
In two years at UCF, 
Winberg, a transfer from 
Arkansas-Little Rock, has won 
36 singles matches and 30 in 
doubles. 
Probably the biggest sur- · 
prise of the balloting wa~ that 
two-time TAAC Women's 
Player of the Year Veronica 
Widyadharma did not earn a 
three-peat. Stetson's Taryn 
Lynn went undefeated in sin-
gles matches during the spring 
and defeated Widyadharina in 
their only head-to-head meet-
ing. Widyadharma, who is 
ranked 54th in the nation cur-
rently, was named first team 
All-TAAC for the third straight 
season. She is 22-5 in singles 
this season and 21-3 in doubles. 
Women's player Veronica 
Widyadharma, who is ranked 
54th in the nation, was named 
first team All-TAAC for the 
third straight season. She is 22-
5 in singles and 21-3 in dou-
bles. 
Joining Widyadharma on 
the first team is junior Gaelle 
Gouttefarde, who has an 18-9 
singles record in her first sea-
son since transferring from 
South Alabama. She teamed 
with Widyadharma to post a 21-
3 record in doubles. 
Sophomore Ann-Jeanette 
Svantesson received honorable 
mention All-TAAC recognition: 
Berg invited to NCAA East 
Regional Championship 
SPECIAL TO THE FUTURE 
UCF junior Line Berg shot 
a final-round 5-over-par 77 
Saturday and finished tied for 
47th at the NCAA East 
Regional at the University 
Club in Blythewood, S.C., 
falling short in her attempt to 
qualify for the NCAA Finals. 
Berg received an individ-
ual invitation to the NCAA 
Regional Championship, held 
May 6-8 at the University Club 
in Blythewood, S.C. Under the 
coaching of Jill Fjelstul, Berg 
led the Golden Knights 
throughout the season, finish-
ing in the top 10 in six out of 
nine tournaments. Her 1998-99 
season accomplishments 
include a tournament win at the 
Ryder/Florida Women's 
Collegiate Tournament in 
Miami Lakes and three runner-
up finishes, including one at 
the Trans America Athletic 
Conference Tournament two 
weeks ago. On a national level, 
Berg is ranked 48th according 
to Golf stat score versus par rat-
ing with a stroke average of 
75.96. 
Georgia won the NCAA 
team competition, while South 
Florida's Kelly Lagedrost took 
home medalist honors. 
The UCF women's golf 
team last competed in the 
NCAA Regionals in 1996. By 
placing eighth, the team quali-
fied and advanced to the 
NCAA Finals where it finished 
tied for 15th. Berg is the first 
UCF player since that time to 
receive an invitation to the 
NCAA Regional 
Championship. 
Upon the completion of the 
East Regional Tournament 42 
players will advance, eight 
teams and two individuals, to 
compete in the 1999 NCAA 
Championships in Tulsa, Okla. 
In order for Berg to qualify for 
the NCAA Finals, she must be 
one of the top two individuals 
among all the players not 
included within the team qual-
ifiers. 
FUTURE FILE PHOTO 
Line Berg narrowly missed the cut at 
the NCAA East Regional. 
·• 
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Knights look to take 
advantage of GSU pitching 
FROM PAGE 16 
staff has struggled mightily. 
GSU's pitching staff has a 7.07 
ERA, which ranks ninth in the 
TAAC, and their 108 errors have 
led to their opponents scoring an 
average of 8.14 runs per game. 
Juniors Josh Perry and 
Brian Jones have provided the 
only solid pitching for the 
Panthers. Perry is 8-4 with a 
4.86 ERA in 79.1 innings. Jones 
has a 4.91 ERA in 58.2 innings. 
"They've got some talent, 
and they'reM capable of beating 
us," Bergman said. "We need to 
step up and play the way we are 
capable of playing.'? 
UCF loses two of three at 
Mercer The UCF baseball team 
suffered a major setback this 
w·eekend as it lost a doublehead-
er against Mercer in Macon, 
Georgia after winning the series 
opener. The losses dropped UCF 
(33-19 overall, 16-11 TAAC) to 
fourth place in the Trans 
America Athletic Conference, 
one game behind Mercer. 
UCF, who was in second 
place just three weeks ago and 
had won 20 of its previous 23 
games, has now lost seven of its 
last nine. The Knights hopes of a 
NCAA regional bid have suf-
fered greatly after consecutive 
series losses against 
Jacksonville, Florida Atlantic, 
and Mercer. 
"We kind of sealed our fate 
this weekend (to miss the play-
offs)," Coac~ Jay Bergman said. 
"It all boils down to the TAAC 
Tournament because we have no 
chance to make it (NCAAs) 
without winning the (TAAC) 
tournament." 
UCF entered the series tied 
with Mercer at 15-9 and came 
away with an important 5-4 vic-
tory Friday night. Brent Spooner 
scored the game-winning run 
McDonough threw an attempted 
double play relay into the UCF 
dugout. 








order to snap 




third innings, but Mercer took a 
4-3 lead with one in the third, 
two in the fourth, and one in the· 
sixth. But Matt Bowser, Dustin 
Brisson, and Pete Gavillan had 
two hits apiece to lead the 
Knights comeba~k with single 
runs in the seventh and ninth. 
Jason Arnold earned the victory 
to improve to 6-4. 
However, Saturday,s dou-
bleheader provided a much dif-
ferent result for the Knights. 
Mercer swept the two games, 
11-3 and 11-6, to jump one 
game ahead. Mercer's pitching 
was the difference as Jeff Nebel 
and Brent Jarrett earned the vic-
tories for the Bears. 
"Our starting pitching and 
our bullpen were a big problem 
on Saturday," Bergman said. 
"Saturday's games were identi-
cal. We got down early, then got 
a run back, but our pitching 
couldn't shut them down." 
Nebel cruised to the victory 
in the opener as he also helped 
himself at the plate. Nebel was 
. 3-for-4 at the plate with three 
RBis, and he threw six innings 
with nine strikeouts while 
allowing only one run. 
UCF cut the lead to 3-1 in 
the second, but Mercer scored 
one, three, and four runs in the 
fourth, fifth, and sixth innings, 
respectively, to cruise to the vic-
tory. UCF's only offense came 
on a home run by Gavillan. 
In the second. game, Mercer 
got the UCF starter Troy 
Satterfield early and took a com-
manding 9-1 lead after three 
innings. UCF scored four runs 
in the seventh inning, but it was 
not enough. Jarrett threw four 
innings in relief for the win, but 
UCF got home runs from 
Gavillan, Matt Meath, and 
Darryl Stephens in the losing 
effort. 
"We've been very inconsis-
tent over the past three weeks," 
Bergman said. "To move for-
ward we're gonna have to put 
something together, but when it 
shuts down it just shuts down.'' 





For more insight into UCF sports check out 
our website @ www.sunshinenetwork.com 
Monday through Friday 
10:00 pm: Sunshine Network Live! A lively 1 hour round 
table sports talk including phone calls from you the fan! 
Thursday, May 13 
4:00 pm: PGA Tour: First Round Coverage of the GTE Byron Nelson 
Classic LIVE! 
7:30 pm: California Angels @New York Yankees LIVE! 
Friday, May 14 
4:00 pm: PGA Tour: Second Round Coverage of the GTE Byron 
Nelson Classic LIVE! 
Saturday, April 15 
7:30 pm: Arena Football: Florida Bobcats@ Tampa Bay Storm LIVE!= 
10:30 pm: MLS: Tampa Bay Mutiny @ LA Galaxy LIVE! 
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Former UCF star drafted by Miracle 
TONY MEJIA 
SPORTS EDITOR 
After nearly a decade of playing bas-
ketball in places including Turkey and 
Sicily, former UCF star Tari Phillips 
returns home as the first pick of the 
WNBA expansion Orlando Miracle. 
Phillips, the eighth overall pick, 
played for UCF in 1990-91 after transfer-
ring from Georgia. She went on to enjoy 
a career playing overseas and in the now-
defunct ABL. 
She was counting down the selections 
on May 4, secretly hoping she would end 
up in Orlando. "I always wanted to play at 
home in front of my home fans," said 
Phillips, who also graduated from 
Edgewater High. "This is truly a dream 
come true. I hope to represent well. 
"In some aspects it makes it easier to 
play at home, but it also draws more 
attention to you, so there is a lot of pres-
sure." 
But being a part of Orlando's first 
professional women's basketball team has 
Phillips eager for the season to start. 
"From everything I've heard, I think 
the city will really come out and support 
us," Phillips said. "I want to bring as 
much as I can to the team and the com-
munity. I want to help produce the type of 
excitement that will have the fans coming 
out every night." 
With the WNBA entering its third 
season, being an expansion team isn't too 
great of a disadvantage for the Miracle. 
Coach and General Manager Carqlyn 
Peck, fresh off a national championship at 
Purdue, feels Phillips is the type of cQr-
nerstone her team can build around . 
"She's a great player," Peck said. 
"When you look at who we drafted in the 
expansion draft, and there were a lot of 
perimeter players, it really was a blessing 
that she was available when we got her." 
Phillips will bring experience and 
leadership to her new team. Besides thriv-
ing overseas, Phillips was the ABL all-
star game MVP last season, representing 
the Colorado Xplosion. 
"It's been a learning experience. I got 
You Want It? 
UCF SPORTS INFORMATION PHOTO 
Tari Phillips still owns many single-game and 
single-season records set in her one year of 
action as a Golden Knight. 
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a couple of surprises, but that is part of 
growing up," Phillips said. "I've gotten 
better, stronger and I've even grown a lit-
tle bit more. I was a late bloomer anyway. 
I learned how to play against some of the 
best foreign players in the world, and 
against some of America's elite." 
Phillips was special in college, too. 
After transferring to UCF, the ·forward 
wasted no time setting school records. 
She scored a single-game record 45 
points against Lamar, and also holds the 
single-game mark for rebounding, grab-
bing 23 against Texas-Pan American. 
Phillips holds the single-season records 
for highest scoring average (25.3) and 
rebounding average r12.4). 
"A lot has changed since my UCF 
days," Phillips said. "I think that the uni-
versity is growing, and as they grow 
they're developing players that are going 
to do well. Look at what happened with 
Daunte Culpepper. We've always had 
great athletes, but now we' re getting to 
another level. I'm just proud to be able to 
represent them as well." 
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Just three weeks ago, UCF sat in sec-
ond place in the Trans America Athletic 
Conference and was keying in on bolster-
ing its portfolio for the NCAA 
Tournament Selection committee. But a 2-
7 record in the past three conference series 
has made a solid showing in the season-
ending three-game series against Georgia 
State imperative if the Knights are even 
going to think NCAA Tournament. 
UCF is trying to reach the 40-win 
mark, which in the past has been regarded 
as a benchmark for an NCAA regional 
bid. It is at 33-19 heading into the final 
four-game stretch of the season against 
Florida (see preview above) and Georgia 
State before the TAAC Tournament. 
The Knights are currently in fourth 
place in the TAAC at 16-11, but are only 
one game ahead of Troy State, who holds 
the tie-breaker over UCF after winning 
two of three against the Knights. 
Georgia State has its own agenda. The 
Panthers are battling for the sixth and. final 
berth to the TAAC Tournament, to be held 
in Kissimmee's Osceola County_ Stadium 
later this month. GSU is 13-14 and tied 
with Centenary heading in to the final 
weekend of the regular season. 
"We've got our work cut out for us," 
Coach Jay Bergman said. "All I'm looking 
for is that we play well because we need to 
PHOTO BY KEVIN COLBER 
Middle reliever Bay Paul will be counted on 
down the stretch to throw quality innings. 
win some baseball games." 
GSU is hitting .306 as a team with 51 
home runs and are averaging nearly seven 
runs per game. UCF must rely on solid 
pitching from David Rankin, Justin Pope, 
and Troy Satterfield to shoot for a sweep. 
Senior Bobby Kidd and junior Jay 
Langston are GSU's top offensive threats. 
Kidd is hitting .407 with a .673 slugging 
percentage. Langston has a .667 slugging 
percentage with 20 doubles and 61 RBis. 
But while the Panthers offense has 
provided plenty of offense, their pitching 
KNIGHTS, Page 14 
Tori ge.fs token 
Former UCF star Tari Phillips was 
selected in the first round of the 
WNBA Draft by Orlando. 
TRAVIS BELL 
STAFF WRITER 
UCF, running out of 
chances to impress tlie 
NCAA selection commit-
tee, gets a golden opportu-
nity to make a statement 
against Florida tonight at 7 
p.m. in Gainesville. 
The Golden Knights 
only 1-5 in games against 
nationally ranked teams this 
year, and despite the 
Gators, struggles this year, 
a win for UCF could prove 
critical for its hopes of an 
NCAA regional bid. 
Both the Knights and 
Gators have four games 
remaining before heading in 
to conference tournament 
action. Florida has com-
piled a 31-22 overall record 
and a 13-15 mark in the 
Southeastern Conference. 
"We have a good 
opportunity against 
Florida," Coach Jay 
Bergman said. "But at this 
point it wouldn't make a 
difference who we were 
playing. We just need to get 
out of the slump that we're 
in."' 
Mark Ellis and Greg 
Catalanotte lead the Gators 
on offense. Ellis is hitting 
.342 with 10 home runs and 
39 RBis. Catalanotte leads 
the team with 16 home runs 
and 48 RBis and is hitting 
.330. 
Florida, who has been 
in the College World Series 
and is an almost annual 
NCAA Tournament partici-
pant, pFOvides UCF with an 
opportunity to record a win 
against a perennial national 
power. A win against 
Florida would be a tremen-
dous benefit for the 
Knights. 
UCF trails in the all-
time series 15:--10, but the 
Knights have beaten Florida 
in five of the last seven 
meetings, including a 19-11 
victory in 1997. 
"The win in 1997 came 
in a situation a lot like the 
one we're in now," 
Bergman said. "We were 
playing poorly, but we went 
up there and got the win." 
·Women's tennis .to take 
on Bulldogs at NCAAs 
-8. 
>-SPECIAL TO THE FUTURE .~ 
-UCF ... ~Jl, .. take ·on thin;l.:.ranifed 
Geoigia in -th~ fiist round of the NCAA, 
Women;s'tennis T9urnarpent, May14 ill, 
Athens. -
The Golden, Knights, ranked "74th 
in the latest Intercollegiate Tennis 
Association::PoU, are in the NG4A 
Tournament for only the secondtlniein 
' ' . . "'f~ ~" ,. ~ ' '"·-·;;:; "?!;,,--:'•!:_'f'-i __ !.'{ 
s.choo1 ~history, winning f9.e .'!AAC 
Champiohship last month;. 'l:Jcy.. was 
defeated ii!' 5-;Q by Michig,an - a.t· the 
Southeast Regional in 1997. · · 
The -_Bulldogs (2l-3\ who-
advancedto "die national semifinals last 
year, have.g<>ur.players ranked ~n th~ :!op 
100 in th~ii-.Jlatiop. Leading the :·w.ay is 
No. ·~J M~sa,; ~tlin who, de~pfte - an 
injury," is~22-8. In her absence~ Vanessa 
Castellano has played No. 1 and is 
ranked '13th. _ 
Aarthi Venkatesan is ranked 36th, 
while Ester .Kp.ox is 46th. The Bulldogs 
are equa]}f,strong in doubles wiµi three 
·l,lationaliy-nµ1)red ·teams, including th°'e 
No. l ·pairingof Catlin and Castellano. 
UCF has one nationally-ranked 
pl~yer, No._ 54 Veronica Widyadharma 
(22-5). Widyadharma and Gaelle 
Gouttefard~ have been nationally ranked 
in doubles, but are not curreptly ranked. 
The time of the match will be FUTURE FILI! PHOTO 
announced at a later date. It will be Daniela Okal will have her work cut out for 
played at the Dan Magill Tennis her as UCF faces Georgia in the first round of. 

















JJTHANN,UALSTATEWIDE]OBFAIR-Wednesday;May 12, 1999 
DRESS FOR SUCCESS• 
BRING RESUMES • 
10:00 AM - 3:00 PM • 
JOI> .fak5 .. are exdtingand 
c~,~~{~Th~~qp¢rt ant~~ 
ket' atniosppere ptdduces a;; 
rel~~~,enviR~~~/~~;pe~~,(ou,_ ,[.·;~~P£ . 
'can,ifiteract wfth .. tniploy:ers ' ·;. :o\raif ··tf!· 
and •sttarpen;,your interviewing 
skillswithotit the anxiety a.s~~ 
dated with the closed door, 
one-on-one formal interview. 
For candidates who'know h6w 
to "work" them, job fairs can be 
extremely beneficial; and in 
today's super-competitive job-
market, there is no more effi· 
cient way to promote your 
availability to employers. 
Where else can you find 
such a concentration of 
potential employers in one 
place? Where else can you 
interact with hiring officials and 
company executives, identify 
available opportunities, collect 
company literature and business 
cards for future networking and 
possibly get a lead, application 
or ail invitation for an inter-
view? These <;vents are good 
not only for the job seeker, but 
also for the employer. Where 
else can they see such a con-
centration of potential candi-
dates in one place? 
It is essential that you 
study the job market. Having 
an understanding of your field 
of interest can help you in 
approaching a job fair table 
even if you know nothing about 
that employer except the fact 
that they have a function for 
which you are qualified and are 
interested in performing. 
u 
, ·to · ma;k~ma po~itive atti1Jastmg < 
''.first impression1 approach with 
a firm handshake and introduce 
'yourself. berrio11strate~ your · 
enthusiasm through a quick, 
convincing, o;u,e-sente:i;lce state-
ment about your intent to pur-
sue a career in retail manage-
ment and your desire to learn 
more about Company :X1s man-
agement training program. 
You have to be able to 
hit the right button with that 
person, very quickly, convincing 
them that you can be useful to 
that company. ~ow is when 
you present your resume with a 
smooth, confident motion. 
Compare this approach 
to "What-do you have to offer 
me?", which is what most job 
fair attendees say. Imagine if you 
will for a moment that you are 
an employer at a job fair lasting 
about six hours. Anywhere 
from 300 to 1,000 job candi-
dates could stop at your display. 
That's about 50 to 150 per 
hour! Some candidates will 
demonstrate their initiative, job 
experience, training, enthusi-
asm, confidence and job search 
preparedness; however, others 
will present themselves passive-
ly and be guaranteed instant fail-
ure. 
Listen very carefully to 
Meet with over 
200 employers 
at the UCFArena 
LCtS assume fuat -you 
know aH·about dres~ing for 
· success. Remember ymf :may 
have only 39 seconds to make 
your case. Imagine how impor-
. tant that f:trst impression must 
be to the eooployer. If we are 
talldng non-technical fields 
here, the employer has to assess 
the personalities and obvious 
strengths of potential candi-
dates. 
Your resume will be your 
strongest and most useful tool 
at the job fair. Prepare a crisp 
and eye catching, one-page 
resume that starts with a well 
defined career objective. Make 
sure that you establish a firm 
linkage between your goals and 
· your experiences. Your resume 
must reflect your excellent 
communication skills as well as 
your attention to details - no 
typos, misspellings or bad grain-
mar. 
It is up to you to get 
what you want out of a job 
fair. If you want it to be more 
than just wandering from table 
to table with empty hand-
shakes, you better plan a strate-
gy and be prepared. 
Source: UCF Career Resource Center 
What you Need to Succeed 
Successful Interviewing 
UCF Career Center 
Arena Floor Map 
Employer Floor Index 
Who Hires Grads? 
What Do They Want? 









Our advertisers would love to see 
you at their booth on May 12th! 
Convergys 2 
Elite Technical Services 2 
Bristol Hotels & Resorts 3 
RPS 4 
Delta Orlando Resorts 5 
1-800-ROSES 5 
American Building Services 5 
Lockheed Martin 6 
Maxim Healthcare 7 
Choice Hotels International 8 
Hertz Equipment Rental 8 
Steak and Shake 9 
Arthur Anderson Consulting 9 
AppSource Corporation 10 
Huntington Banks 10 
Prudential 11 
Enterprise rent-a-car 11 
Orlando Sentinel Communications 12 
Mantech Engineering Systems 12 
CAREER FAIR '99 WWW.UCFFUTURE.COM 
Campus to corporate transition not easy 
If you tend to show up early for class, keep up with your assign: 
ments and put forth extra effort when kss would do, you 're not only a 
model student. Chances are, you'll also make a great employee. Most 
top-level executives look for qualities like initiative and efficiency in 
the people they hire and promote. 
Because the world of college and the world of work are so differ-
ent, however, many students have trouble moving from campus success 
to corporate success. Here are the primary qualities and strategies that 
can help make you a successful and valued employee: 
Keep your personal life in order - Employers are usually sensi-
tive to situations where employees are coping with difficult personal 
issues, such as relationship or martial problems or the illness or loss <;>f a 
loved one. However they also expect employees to deal with these 
issues. If you find yourself in such a situation, deal with the issues as best 
you can or ask for help in addressing them. If you ignore your problems, 
they're likely to spill ·over into your work and detract from yoµr job per-
formance. That's not to say that an employer should evaluate your per-
sonal life, but employers can (and will) evaluate you on the way you per-
form your job as a result of your thoughts, feelings and attitudes. 
Work smarter, harder, faster - Accountability is one of the traits 
that employers value most in employees. Or, as one executive observes, 
"you know what needs to be done, and be counted on to do it right and 
on time, without constant reminders or supervision." 
In the process, think of yourself as a consultant and continually look 
for ways that you can function more effectively. 
Another practical strategy is to let people in management know that 
you're interested in doing more to benefit your organization and ask if 
they would consider mentoring you. Learn the ropes from others who 
have already climbed them. They may be the same people who sit in on 
meetings about downsizing someday and they'll be more likely to go to 
bat for you than for someone they don't know well. 
Demonstrate and document your value - Always remember that 
the # 1 goal of a company or organization is to stay in business. With that 
in mind, find ways to reduce costs or generate revenue for your employ-
er. At the same time, proceed cautiously with any time or money-saving 
suggestions. You dC?n't want colleagues to think of you as a know-it-all 
who is intent on changing everything. 
It is also important to document the work you do and when asked 
or whenever appropriate, to let your bosses know of your achievements. 
You don't have to get in anyone's face, but the people you report to 
should know how well you do your job. This strategy for maintaining a 
positive, visible presence goes hand in hand with cultivating allies and 
advocates in the workplace. " 
Welcome change - You cannot do a job well without adapting to 
change, whether it takes the form of new technology or added job 
responsibilities. 
While anger and fear are typical responses to change, optimism is the 
most appropriate one. Ironically, when people are worried about keep-
ing their jobs, they are the most resistant to change. They adopt the 
exact opposite behavior of what companies are looking for in employees. 
Commit to lifelong learning - One of the consequences of 
change is having to learn new skills to replace less effective work meth-
ods. But it also benefits you to continually expand and refine your abili-
ties. Employers are more likely to retain employees who upgrade their 
~kills over those who do not. Only knowledge - and the ability to apply 
it - provides this kind of leverage. 
Look for leadership opportunities - Every employee, regardless 
of job title, should be willing and able to assume a leadership role, when-
, ever the need arises. It's an ideal opportunity to-demonstrate your ability 
and value to an organization. 
Conununicate openly and directly - Written, verbal and electron-
ic skills are essential in every work environment. Knowing how to listen 
is equally important. The way you communicate is a reflection of how 
you perceive and perform your job. 
As you prepare to enter the work force, think long and hard about 
how you can get, and do, a great job. Wherever you work, you will need 
to have exceptional qualities and skills to launch and advance your 
career. 
Source: Jean Katz, Planning Job Choices I 999, National Association of Colleges and Employers 
BREAK THE GLASS.CEILING! 
Your . oppo.rtun1..ty 
1.s he.re 
With Convergys Corporation, customer 
Management Group, you'll recefre modern training, 
advancement opportunities and all the necessa1y 
toolsJor building a succesefulJuture. As a leading 
pro11ider el outsourced billing and customer 
management solutions, we represent some el the 
world's leading companies in computer hardware, 
consumer goods and a variety oJ other industries. 
Techn1.ca.l Support Reps 
························••&•••····················································· .. ························· 
Provide tech support on beha!f ef a leading PC manefacturer. 
Put your talent to work for you and discover the following ben~fit.s: 
• Part-time and Full-time -- afternoon/evening and weekend 
schedules available 
• Tuition reimbursement for continuing education (after 1 year} 
• Paid certification testing for eligi'ble employees 
• ~chnical training for those with strong 
communication/interpersonal skills interested in tech support. 
• Competitive benefics packages (for 30+ hrs/wk) 
• Shift differential (for nights and weekends) 
• Business casual environment 
• Paid vacation 
• 401(k) 
Whether you're a perspective graduate or an 
underclassman, sign upJor a career at Convergyst To 
become a valued member ef our growing company, call our 
Career Line at: (407) 667-5100. Walk-ins are accepted 
Monday · Thursday, J oam - 4pm on(y at 2301 Maitland 
Center Pkwy, Bldg. 200, 4th Floor South, Maitland, FL 








·Build a lifelong career that offers unlimited 
income potential and great upward mobility 
Elite Technical Services 
A Technical Staffing Company 
Openings for technical recruiters in: 
•Orlando 




Elite Technical Services, Inc 
National Headquarters 
950 South Wi~ter Park Drive, Suite 350 
Casselberry, FL 32707 





CAREER FAIR '99 , ·~· 
Interview Crucial step in hiring process i~ 
You may receive a brief informal interview at the job fair, but you tive, such as a low grade point average, no participation· in outside activi- '·····. ~ .... • • 
could also be scheduled for a more formal interview with a potential ties, or no related work experience. It is up to you to convince the f ~~ 
emP_loy~r late~ If th.is is the cas~, it helps to.k~ow what to expect. The recruiter that ~lthough t~ese po~1ts appear ?egative, positive.attributes I ~ 
typical interview will last 30 minutes, conszstmg of can be found m them. It 1s also likely you will be asked questions to 1:··.•. ".:.'.~.  .. 
• five minutes - small talk determine you direction and motivation, for instance, why you chose the I ,
• fifteen. minutes - a mutual discussion of your background and major you did or what your career goals are. I . r.::=-==1 .. ·.· 
credentials as they relate to the needs of the employer 1 •u·~ 
• f~ve m~nutes - employ~r asks ?'ou f~r your questions Your turn for questions - When the recruiter asks, "Now do you I ·~ 
•jive minutes - conclusion of interview have any questions?" it's important to have a few ready. Ask intelligent, I; r---=>1 
Interviewing skills are crucial to job seekers because prospective well-thought-out questions to show the employer you are serious about i ~ 
employers base employment decisions largely on information and the organization and that you have done your homework. Questions I 
impressions obtained during interviews. The interview is the most sig- should always elicit positive responses from the employer. t:~ 
nificant criteria in making hiring decisions! , ~ The end counts _The interview isn't ! q 
sta~~~:C~r~;o~e!: g:~:,7:~~ :~::':!:c- ~= t~n:;.; ::::u::~:!~~~:'.!;~~:;e- 1' . •.. ·~ 
tum. The recruiter begins to evaluate you the ous. Often the conclusion of the interview is ~~ 
minute you are identified.You are expected to indicated when the recruiter stands up. 
shake the recruiter's hand upon being intro- However, if you feel the interview has reached 
duced. Don't be afraid to extend your hand first its conclusion, you can stand up first. 
to show assertiveness. Plan on arriving at least Shake the recruiters hand and thank 
15 minutes early, using the extra time to relax. him or her for considering you. Being forth-
Small talk - Many recruiters will begin the 
interview with some small talk. Topics may 
range from the weather to sports and will 
rarely focus on anything that brings out your 
skills. Nonetheless, you are still being evaluated. 
Recruiters are trained to evaluate candidates on many different points. 
They may be judging how well you communicate on an informal basis . 
You must do more than just smile and nod. 
Recruiter has the floor - The main part of the interview starts when 
the recruiter begins discussing the organization. If the recruiter uses 
vague generalities about the positions and you want more specific infor-
mation, ask questions. Be sure you have a clear understanding of the job 
and the company. 
As the interview turns to talk about your qualifications, be prepared to 
deal with aspects of your background that could b~ construed as nega-
right is a quality that most employers will 1 
~~t ilie unexpect;~:~~~~'.~'.:~~o~~~~~~~~~e~;- I 
:::s:::::pi;~~t:':h~:n;0~e~~~tsurprised. Many times, questions F~ 
For example, surprise questions could range from, "Tell me a joke" to 
"What time period would you like to have lived in?" Your reaction time 
and the response you give will be evaluated by the employer, but there's 
no way you can anticipate questions like these. While these questions are 
not always used, they are intended to force you to react under some 
stress and pressure.The best advice is to think and give a' natural 
response. 
Source: "The Interview", UCF Career Resource Center 
BRISTOL 
If hospitality is your game, 
then Bristol's the name ... 
HOTELS & RESORTS 
• Bristol Hotels & Resorts operates over 120 hotels in 27 states, Washington D.C. and Canada 
• Our 33,000 rooms are in 19 of the top 25 lodging markets in North America 
• We are the largest independent hotel operating company in North America - and we're growing! 
• Bristol operates over 100 Holiday Inn franchise products, including Crowne Plazas, Holiday Inn 
Selects and Holiday Inns. We are the largest Holiday Inn franchisee in North America 
If you are: 
Enthusiastic, serious about hospitality, incredibly friendly and willing to learn 
and ... 
If you like what we offer. .. 
Opportunity for growth, pay for performance, excellent benefits, bonuses, paid 
sabbatical, employee rates at hotels WORLDWIDE ... and much, much more!!! 
... theri we may be the perfect match 
Stop by our booth at the Statewide Job Fair on May 12. We'd love to meet you and give you the 
chance to get to know us a little better. You can also visit our website at www.bristolhotels.com 
WWW. UCFFUTURE.COM 
Career Resources is 
employment central 
for students, alumni 
The UCF Career Resource Center (CRC) offers numerous employment 
related services in addition to sponsoring job Jaf rs. Here's an overview: 
Career Planning Mini-Classes 
Career planning mini-classes are designed to help students get a head 
start in making the right career choices and to provide valuable information, 
skills training and resources to enhance career development. Several of these 
50-minute courses are offered throughout each semester and are free to UCF 
students and alumni. A 
monthly schedule and sign-
up sheet are provided at 
the Student Services 
Counter in the CRC and 
can also be accessed 
through the CRC website 
at www.crc.ucf.edu. 
The following courses 
are offered: Orientation to 
CRC Services,Resume 101, 
Interviewing Techniques, 
job Search Strategy, and 
Federal Employment. 
Career Advising 
Career Advisors are 
available by appointment 
to provide specific infor-
mation and advice on 
major/career connections, 
resume and cover letter 
critiques, mock interviews, 
choosing and targeting 
employers, job search 
strategies and other care~r­
related issues. 
Appointments generally 
last 45 minutes and may be 
scheduled through the 
Student Services Counter 
in the CRC. It is recom-
mended to attend the relat-
ed mini-class before mak-
ing an appointment. 
' Mission 
The Career Resource Center (CRC) is a 
deportment of the Academic Development 
and Retention Unit within the Division of 
Stud~nt Development qnd, Enrollment 'l 
Services at the University of Central 
Florida. The CRC provides career-related 
services for enrolled students and grad~­
ates of UCF. The office is located in the 
Student Resource Center Complex. Hou.rs 
of operation ore 8:00 a.m. - 5:00 p.m. " 
during the regular business week )Monday 
- Friday). Extended hours are available 
Monday and Thursday evenings until 7:00 
p.m., excluding holidays and semester 
breaks when classes are not in session. 
For issues that require immediate assistance of that can be handled with-
out an appointment, a C.O.D., or "Counselor on Duty" is on-hand to meet 
with stildents on a "walk-in" basis. These sessions typically last only 10 - 15 
minutes are intended for quick resume critiques, questions regarding the 
G.Q.L.D. system, etc. Please contact the CRC ( 407-823-2361) to con.firm the 
availability of the "C.O.D.", as there are times when this service is not accessi-
ble due to special events or other outreach activities. The CRC's career advis-
ing services are available only to UCF students and alumni. 
Students who are unsure as to the types of careers best suited for their 
personalities and skills should visit the Counseling & Testing Center. Career 
counseling and assessment are available by appointment to currently enrolled 
UCF students. 
Career Information Library 
The Career Information Library in the Career Resource Center offers a 
variety of resources to assist students with career planning and job search 
activities. The "Business and Industry" section contains information and pro-
motional literature from more than 650 companies. This includes companies 
currently interviewing on-campus as well as other organizations, both local 
and national, which recruit frequently. Other sections provide information 
on City, County, State and Federal Government agencies as well as various 
school districts throughout Florida and the United States. In addition, stu-
dents interested in furthering their education can .find information in gradu-
ate, law and professional school programs. 
The Career Information Library also contains a video resource section. 
Many companies provide videos as a way to familiarize potential employees 
with the history of their organizations, training programs, benefits packages, 
etc. This section also includes a series of tapes on topics such as job search 
strategies, writing resumes, interviewing skills and negotiating salaries to help 
students with various aspects of the employment process. 
Job Data Bank 
The Career Resour.ce Center re~eives tens of thousands of job advertise-
ments each year from employers through the mail and by fax. These listings 
are categorized by occupational area and posted for two weeks in the Career 
Information Library. 
continued on next page 
-size . . 
Imagine what · 
that could ·mean 
for your career. 
Sure, we're already an established inter-
national market leader. But we have even 
bigger things on our minds. We're RPS, 
Inc., and we're preparing to double the 
size of our company - and our career 
opportunities. Are you ready? 
OPERATIONS SUPERVISORS 
We' re seeking qualified professionals 
who possess a BS/BA and at least 1 -5 
years of experience as a front-line super-
visbJi ideally in the transportation indus-
try. Excellent supervisory and cpmmuni-
cation skills are essential. 
PART-TIME PACKAGE HANDLERS 
$8.50 - $9.00/hr to start with .50 raise 
after 30 days, 60 days, 90 days, 180 
days, 1 yea~ and 2·years. TUITION 
ASSISTANCE. 
We offer competitive wages plus a full 
benefit program. Qualified candidates 
should send/fax their resumes to: 
RPS, Inc. 
3000 Directors Row 
Orlando, FL 32809 
phone{407)851-3212 
fax (407) 438-7925 





Seeking all hospitality positions, including: 
• Front Desk Agents 
• Reservation Agents 
•Bell Stand 
• Restaurant Servers 
•Cooks 
Delta Orlando Resort is located across from 
Universal Studios. Great benefits include: 
. pay increases after 90 days, full insurance 
coverage, free meals, employee referral program 
and much more ... 
Please stop by and see us at the May 12th Job 
Fair or apply at 5715 Major Blvd, Orlando 
32819 Fax: 407-370-0921 
EOE - Drug Free Workplace 




ARE YOU MOTIVATED TD SUCCEED? 
WE OF'F'ER A F'U-N AND RES UL TS-ORIENTED 
ATMOSPHERE F'OR TEAM PLAYERS WITH A 
DESIRE TO BE THE BEST. 
POSITIVE ATTITUDE A MU ST! 
LOOK FOR OUR BOOTH AT THE .Jae F'AIR MAY 1 2 
ENGINEERING & TECHNICAL SECTION 
DR FAX US YOUR RESUME AT THE PHONE NUMBER BELOW. 
NO PHONE CALLS PLEASE. 
1-BDD-RDSES USA, INC. 
CASSELBERRY, FLORIDA 
FAX: (407) 834-1 61 5 
"American Buildings Company Named 
Among Nation's Best by Forbes magazine" 
- Metal Construction News 
American Buildings Company, a public company (NASDAQ 
AmBldgs: ABCO) with headquarters in Eufaula, AL, is a diversi-
fied domestic and international manufacturer of metal building and 
roofing systems and related products for the construction industry. 
At American Buildings, we offer competitive salaries and benefits . . 
Programmers/ Analysts: 
C++ programming utilizing object oriented methodologies 
Design Engineers: 
Civil Engineers with structural design experience 
Senior Staff Engineer: 
Civil Engineer with P.E. and structural experience 
CAD Drafting Technicians: 
Experienced with AutoCad Release 13 and higher 
Please visit our booth and talk to our hiring representatives. 
If you can't visit with us, send your resume to: 
J. Wayne Spitzer, Director of Human Resources 
American Buildings Company 
1150 State Docks Road. 
Eufaula, AL 36027 
Fax (334) 687-0926 
Please visit our website at www.americanbuildings.com 
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from previous page 
Occupational categories 
for full-time opportunities 
include: Business & 
Industry, City, County, State, 
Federal Government, 
Education, International, 
·Health Care, Media, 
Hospitality and others. 
Separate sections for 
Internships, Part-time jobs 
and Summer jobs are also 
included. Each listing con-
tains the employer's contact 
information. The Job Data 
Bank is available during the 
CRC's normal business 
hours. 
KnightLink 24-Hour 
JobsLine ( 407)832-6200 
KnightLink is a 24-hour 
job hot line available to UCF 
students for free! The 
Knightlink system is pro-
tected by a password, which is provided by the CRC only to UCF students 
and alumni. Once the system is accessed, users can listen to employers 
describing both part-time and full-time job opportunities in specific occupa-
tional areas. Employers pay a nominal fee to advertise positions for three 
weeks. 
Since the CRC began using KnightLink in 1994, thousands of UCF stu-
dents and grads have used this system as an easy way to find jobs. 
Go for the G.O.L.D. with the Grads On-Line Database! 
UCF students and alumni up to one year after graduation can access the 
Grads On-Line Database fee of charge to register for on-campus recruitment 
and resume referrals. Using the G.0.1.D. system, you can post your resume 
for use by employers, view current job listings, track your resume referral his-
tory and even schedule on-campus interviews from anywhere you have have 
internet access! To register, visit the CRC website and select G.0.1.D. Student 
Login or Alumni Login. Alumni more than one year after graduation may 
access the system for a nominal fee; please visit our website for a current fee 
schedule. 
CAREER FAIR '99 
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Lockheed ,lf artin. }'bu know us for our hardware. Lege1Ufary 
spacecraft, aerospace advancenients and all the rest. But that is 
only a glimpse of our total picture. Wbile we continue to be 
among tile world's largest providers of public sector systems 
engineering and integration, almost half of our high-technology 
business today is commercial in cbaracter. 
join a co1npany that is mastering new climates of change ... 
increasing productivity and perjonnance ... and pi9neering 
bold ideas and systems across a wide tedJnological landscape 
tbat includes: 
Software & Processors 
... of superior expertise such as our Requirements Management 
System, a global distributed system with thousands of users and 
millions of lines of code. 
Systems Architecture & Integration 
... everything from commercial and business systems to launch 
systems forTitan rockets, submarines and fighter aircraft. 
Advanced Concepts 
... never-thoughr-0ffrontiers in Object-Oriented technologies 
represented onl}' a fraction of our pursuits in this area.Where 
can we take your wilde:,'t imagination? 
Analysis, Simulation & Modeling 
... that enable the designs of ships, aircraft, spacecraft and land 
vehicles to be viewed in -virtual reality and reconfigured in a 
matter of minutes instead of days. 
Opportunities exist nationwide 
for graduates from 
Florida Colleges & Universities: 
Software & Computer Science Disdplines · Teclmical, . Computer 
& Mee/Janie.al Engineering Fields ... 
Come see us! 
11th Arumal State of Florida Career Fair, 
University of Central Flotida Arena 
Wednesday, May 12, 1 Oam - 3pm 
Or to send your resume, visit us at: 
www.hnco.com/careers 
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I D Can,,.I Ha•••• t1 ;J MllJL _www.UCFFUTURE.COM 
Accounting Section -1st Floor 
87 Arthur Andersen Technology Solutions 
79 Central Florida Investments and Westgate Resorts 
84 Cuthill & Eddy LLP 
81 Department of Defense ·Inspector General 
77 First Data Merchant Services 
83 Harcourt School Publishers 
82 MetLife 
78 Moore, Ellrlch & Neal, P.A. 
86 Robert Half International 
80 Romac International 
85 US Department of Housing & Urban Development, 
Office of Inspector General 
Business & Non-Technical Section • 2pd Floor 
254 AccuStaff & Office Specialists 
335 Aerial Communications 
245 Allstate Insurance Company 
226 America II Corporation 
258 American Freightways 
326 Applied Card Systems 
332 Avis Rent A Car 
243 Banco Popular, North America (Florida Region) 
282 Barnett, Inc. 
292 Bed Bath & Beyond 
329 BellSouth Advertising & Publishing Corporation 
325 Bright Horizons Family Solutions 
271 Bristol Hotels & Resorts 
284 Broward County Government 
287 BT Office Products 
268 Buckeye International, Inc. 
202 Career Management Site 
285 CarMax 
244 Carter-Wallace, Inc. 
267 Centex Homes 
265 Century 21 
223 Charles Schwab & Company, Inc. 
259 Cherry Lake Tree Farms 
307 Choice Hotels International 
294, 295 City of Orlando 
260 Collier County Sheriffs Office 
230 Colonial Life and Accident Insurance Company 
318 Cruises Only 
298 Custom Staffing 
277 Delta Orlando Resort 
200 Department of the Army ·AMC (Army Materiel Command) 
316 Devereux Treatment Network 
233 Dunhill Staffing Systems 
319 Eckerd Youth Alternatives, Inc. 
220 Elite Technical Services 
333 · Empire Financial Group, Inc. 
221 Enterprise Rent·A·Car 
293 Fairfield Communities, Inc. 
270 Fastenal Company 
339 Fidelity Financial Services 
261 FinishLine, Inc. 
239 First Investors Corporation 
21.6 First Union Corporation 
210 Florida Police Corps 
328 Florida Today 
209 GEICO Direct 
207 GSG Securities, Inc. 
276 GSP Marketing Technologies, Inc. 
212 Gulf Coast National Bank 
211 Gulf South Medical Supply 
225 GunnAllen Financial, Inc. 
229 Hancock Information Group, Inc. 
232 The Hartford 
236 HCR Manorcare 
313 Hertz Equipment Rental Corporation 
227, 228 Hewitt Associates 
249 Homeslde Lending, Inc. 
314 Hops Restaurant· Bar & Brewery 
247 Huntington National Bank 
251 Initial Staffing Services 
324 Intuition International Group 
312 J.M. Tull Metals Company, Inc. 
246 Janssen P,harmaceutlca 
322 The Job Hunter 
235 John Hancock I Signator Financial Network 
204 John Hancock Mutual Life Insurance Company 
278 Kmart Corporation 
201 Legacy Financial Group 
272 Leisure Bay Industries, Inc. 
296 Lennar Homes, Inc. 
323 Liberty Mutual Group 
274 Loews Hotels at Universal Studios Escape 
238 Maxim Healthcare Services 
234 MBNA America 
334 McDonald's Corporation 
304 Meldisco 
269 Mercedes Homes, Inc. 
218 Merrill Lynch· Jacksonville Operations 
306 Miller Enterprises, Inc. d/b/a Handy Way Food Stores 
340 Nabisco 
214 National Finance Corporation 
257 National Imagery & Mapping Agency (NIMA) 
240 NatlonsBank 
336 Nautica 
248 New England Financial 
219 Norwest Financial 
288 Office Depot 
290 Office of Program Policy Analysis & Government Accountability 
242 OLDE Discount Corporation 
289 Olson Tire 
321 Omni Financial Services 
310 Orlando Airport Marriott 
205 Orlando Regional Healthcare System 
327 Orlando Sentinel Communications 
286 PAYCHEX, Inc. 
262 Piccadilly Cafeterias, Inc. 
330 Pinnacle Financial Corporation 
337 Planet Hollywood 
281 Polk County Board of County Commissioners 
237 Preferred Rent·A·Car 
213 The Presentation Group 
320 ProStar Security Systems 
231 Prudential 
311 RadioShack 
206 Regions Bank 
224 Reliant Insurance 
300 RPS, Inc. 
303 Ryder Transportation Services 
215 Sclentiflc·Atlanta, Inc. 
299 Sherwin Williams Automotive Finishes 
266 Sherwin-Williams 
203 Snelling Personnel Services I Kirby & Associates 
338 Spartan Premier Inc. 
256 Sprint Telecenters, Inc. 
283 Standard Register Company 
250 State Farm Insurance Company 
263 State Industrial Products 
275 Steak n' Shake, Inc. 
308 Suddath Relocation I Alrland Forwarders 
222 Summit Consulting, Inc. 
297 T.J. Maxx 
315 Target 
291 Target ·Assets Protection 
301 Terrninlx 
302 Tire Kingdom 
252, 253 Toys R Us 
317 Tropical Ford, Inc. 
217 Universal Healthcare Staffing 
208 US Army Health Care Recruiting 
255 US Marine Corps Officer Selection Office 
279 Vistana, Inc. 
273 Walgreen Company 
305 Wal·Mart Distribution Center 
309 Western Industries 
241 WMA Securities, Inc. 
280 Wyndham Palace Resort & Spa 
264 YAPA (Young Adult Professional Associates, Inc.) 
CAREER FAIR '99 • c 
Engin_e_e_r-in_g_&_ T_e-ch- nical Section ·1st Floor I · .~~·· . •  
59 1 ·800-Roses USA I Carn a by .com 
53 ACE Computer Engineering, Inc. 
18 AcuSoft, Inc. 
52 American Buildings Company~···· 
30 Appsource Corporation 
8 AT&T · '=::::J 
~! i~~~::~~~t~~g~~om, Inc. ~. f~ 
46 Career Management Site ~ § 
5 Central Florida Investments and Westgate Resorts !.·.. . C::::::::::::::. 
57 Cheetah Technologies f . 
E f:§g,:~:~i.2:0• ,1.:.•. ··~•· .. ·•. 6 Computer Sciences Raytheon • 
72 Convergys Corporation (Jacksonville) ! 
73 Convergys Corporation (Maitland) : .• • ~ 
67 Department of the Army • Civilian Employment ! ...._, 
22 ECI Telecom ·" 
19 EFCO I 
25, 26 Evans & Sutherland (E&S) 
35, 36 Exigent International 
55 Florida Department of Transportation 
69, 70 GE Harris 
21 Gilbert Southern Corporation, A Kiewit Company 
12 Harte·Hanks Data Technologies 
61 HTE, Inc. 
54 Hubbard Construction Company 
1, 2 IBM 
17 lnfoSource, Inc. 
68 lnfoxpress.com, Inc. 
15 lnvlvo Research 
16 Jabil Circuit 
4 Kirchman Corporation 
20 Laboratory Corporation of America (LabCorp) 
23, 24 Lockheed Martin Corporation 
47, 48 Logicon, Inc. 
7 ManTech Systems Engineering Corporation 
45 MEA Group, Inc. 
66 Muscato Corporation 
63 Navy Recruiting District· Jacksonville 
71 Nielsen Media Research 
51 Orange County Human Resources 
42 Orlando Fire Department 
43 Progressive Data Solutions, Inc. 
41 Quaker Oats Company 
44 Reflectone, Inc. 
11 SAIC 
13 Sawtek 
58 Scientific-Atlanta, Inc. 
10 Siemens Westinghouse Power Corporation 
49, 50 Signal Technology Corporation, Keltec Operation 
27 Signature Consultants 
14 Sterling Software 
37, 38 Strategic Staffing Solutions, Inc. 
3 SunTrust Service Corporation 
28 Sverdrup 
39 TeraNex, Inc. 
60 UCF South Orlando Center 
62 Unisys Corporation 
9 United Defense, LP 
40 United McGill Corporation 








Build A Career in 
-----.- -~­___ _._ ----__ .,._, -----~!!!! ~ ~ Healthcare Sales 
HEALTHCARE SERVICES 
Maximize your potential! We invite you to explore a career in sales in one of 
the most dynamic and growth oriented industries in the US. 
Maxim Healthcare Services is one of North America's fastest growing 
supplemental health staffing and home health companies. Established in 
1988 in Baltimore, Maryland, We have earned a position as an innovative 
competitor in the health care industry through our aggressive personnel 
recruitment methods and emphasis on customer service. 
Maxim Healthcare Services is recruiting for Sales-Entry Level Management 
positions for our nationwide locations, including nine office~ in Florida.- Visit 
our booth and meet the leaders of our sales-management team. 
www.maxhealth.com 
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Top 10 employers looking 




Computers and business equipment 
Engineering/surveying 
Computer software/data processing 
Automotive/mechanical 
Petroleum 
Building materials and construction 
Chemical/allied products 
Source: NACE Sa/my Survey. Data are reported job offers, not acceptances. Data are for 
bachelor's-degree graduates. Employers are ranked by percentage of offers, with those listed 
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Top 10 employers looking 








Computer software/data processing 
Transportation 
Hospitality 
Source: NACE Salary Survey. Data are reported job offers, not acceptances. Data are for 
bachelor's-degree graduates. Employers are ranked by percentage of offers, with those listed 
first providing the largest percentage. 
Choice Hotels ... 
In. A League Of Its Own! 
When it comes to posting impressive numbers season after 
season, few hospitality teams are in the same league as 
Choice Hotels International! 
#1 Rated Franchiser 
In the Lodging Industry 
Representing Nearly 
4.400 llotels 111 34 countries 
In order to continue our winning ways, we are always on the 
lookout for new talent. If you're a team player with big·league 
customer service skills, we. invite you to VISIT OUR BOOTH to find 
out more about exciting career opportunities in a number of areas 
including: 
• Marketing • 
•HospltaUD• 
• Business Plannlng • 
• lnlernslllltS • 
Choice Hotels recognizes your valuable contribution by offering an attractive 
compensation and benefits package as well as outstanding growth potential 
in a challengingwork environment. 
Choice Hotels International 
Attn: H11111an Resources 
10750 co1111nbla Pike 
Sliver IDrlng, MD 20901 




SU CC ES ...... 
Hertz Equipment Rental Corporation, an industry leader in 
the rental of construction equipment, is seeking qualified 
ENTRY LEVEL candidates for Sales Coordinator 
positions. 
Complete training is offered in all aspects of 
business operations with excellent opportunity 
for advancement into outside SALES and/or 
MANAGEMENT. 
Qualified candidates will possess a 
Bachelor's degree and an aggressive 
drive for professional and personal 
growth. Experience rn sales and/or the 
construction industry are a plus, but not 
necessary. 
Hertz offers a competitive salary and 
comprehensive benefits package. For 
immediate consideration, stop by the 
Hertz Equipment table at the C-0reer Fair 
and sign up for an on-campus interview at the Career 
Center. Also, you may fax (813)287-0627 or mail your 
resume to Attn: HR Department, HERTZ 
EQUIPMENT RENTAL CORPORATION, 5201 West 
Kennedy Blvd. Ste. 71 S, Tampa, FL 33609. Equal 



















As a premier leader in the restaurant industry, our ongoing success has alf owed us to 
satisfy customers and employees for over 60 years. Become part of a team that's going places. 
INT~rtNSHIPS & Cil·OPS 
AVAILABLE ' 
With graduation right around the corner, we want to help you prepare for your future 
while you gain a valuable education. By taking part in eitl1er our Internship or Co-op 
Programs, you can gain valuable skills while. working on your college degree. 
. • ·,_ ..... ' 
We're seeking energetic, people-oriented individuals with excellent communication 
and leadership skills to begin · successful, rewarding careers with a restaurant industry 
leader. What we can offer you will leave you trembling with excitement: Competitive 
Salaries & Benefits, Quarterly Bonus Incentive Plan, Employee Stock Purchase 
Plan, Superior Training Program, Profit Sharing, Paid Vacation, and 5 
Day Work Weeks 
Steak n Shake-join us at the top. If you can't make it to the job fair and you want'to 
experience the excellence of an industry leader, please forward your resume to: 
Steak n Shake, Attn: Human Resources Manager, 455 Douglas Ave., 
Suite 1755, Altamonte Springs, FL 32714. Fax: 407"788"9250. Website: 
www.steaknshake.com A Consolidated Products Company (NYSE symbol COP}. We 
are an equal opportunity employer committed to a diverse workforce. 
One of the 200 Best Small Companies in America 
(as rated by Forbes Magazine, 1997, 1998) 
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No matter what qualifications you possess, no 
matter how stellar your GPA, there are some skills 
that can make or break your candidacy . 
The charts below show how employers rank 
specific skills and personal characteristics (notice 
the overlap). Increasingly in today's workplace, 
employees work together to complete projects 
successfully. Many of the skills and characteristics 
relate to how employees work, indicating the 
importance employers place on work style. 
· Your ability to demonstrate to an employer that 
you have these qualities and skills is just as 
important as actually possessing them. In some 
cases, you'll be able to point to specific activities or 
course work. You'll want to make use of ~uch 
information on your resume and in the interview. 
And remember - the interview is a showcase of 
your interpersonal and oral communication skills, so 
be prepared! 
Desired Skills Employers Seek 
(5 = extremely important) 
Interpersonal skills 4.67. 
Teamwork -skills 4.65 
Analytical skills 4.56 
Oral communication skills 4.53 
Flexibility 4.52 
Computer skills 4.32 
Written communication skills 4.12 
Leadership skills 4.08 
Work experience 4.05 
Internship experience 3.77 
Co-op experience 3.37 
Top 10 Personal Characteristics 
Employers Seek in Job Candidates 
1. Honesty /integrity 
2. Motivation/initiative 
3. Communication skills 
4. Self-confidence 
5. Flexibility 
6. Interpersonal skills 
7. Strqng work ethic 
8. Teamwork skills 
9. Leadership skills 
10. Enthusiasm 
Source" Job Outlook '98, National Association of Colleges and Employers, Bethlehem, PA. 














Nearly one in two offers to communications majors came 
from these five employers. Grads in this discipline were most 
likely to find sales, management trainee, customer serviCe, and 
public relations positions. 
HISTORY 









These employers accounted for more than half of the job 
offers reported for history majors. In addition to teaching 
jobs, top jobs for history grads included sales, management 





4. Communication services 
5. Consulting services 
Grads in this discipline got more than half of their offers from 
these five employers. Besides teaching jobs, grads were most 
likely to find writing/editing, management trainee, sales, and 
customer service positions. 
POLITICAL SCIENCE/GOVERNMENT 
1. Consulting services 
2. Merchandising 
3. Local/State government 
4. Finance 
5. Federal government 
About half of. the offers reported for .this discipline came from 
these employers. Management trainee, sales, consulting, and 












Forty-seven percent of the offers reported for psych majors 
came from these employers. Positions included sales, manage-
ment trainee, counseling, social work, and customer service. 
Source: NA CE Salary Survey. Data are.for bachelor's-degree graduates., Employers are 
ranked by percentage of offers, with those listed first providing the larges/ percentage. 
Software Engineers (Java I C++ I Delphi) 
QA Engineers 
Technical Writers 
Technical Support Specialists 
Marketing I Telesales staff 
Appsource is a local software development company of 
shrink-wrapped, object-oriented, client/server, Windows/Web 
software and is a division of Hyperion Solutions. 
We are a small company with a fun, casual environment. 
Appsource's Wired for 




for business analysts 
and executives. 
Appsource's Wired for 
OLAP is used by 1000 
companies worldwide 
to provide decision 
support capabilities 
and help increase 
business performance. 
Email resumes to jobs@appsource.com 
Fax resumes to Cynthia Hauptner at (407) 888 8070 





Visit our booth 
at the Job Fair! 
·The Huntington is -
proud of its 
long-standing tradition 
of excellence. If you 
.are interested in 
ioining an organization 




teamwork, consider a 
career with The. 
Huntington. 
Visit our website at www.huntington.com 










Step Into Your Future: 
Climb the Rock®. 
When you join forces with Prudential, one of America's largest 
providers of insurance and financial services, you have a multi-
billion dollar corporation behind you. You get sales training and 
support provided by a Fortune 500 company and the opportunity 
for excellent earnings growth. 
Climb The Rock® and you'll also enjoy: 
Flexibility • Independence • Respected company image • 
Opportunity for advancement • Leading-edge products • 
National ~dvertising support 
Prudential 
Tom Shiel · 
6767 Wickham Rd. Suite 111 




3200 Hiawassee Rd. 
Fax 407-255-0926 
Orlando, FL 32835 
407-292-4811 
Fax 407-294-8172 
Equal Opportunity Employer 
The Prudential Insurance Company of America, 751 Broad Street, Newark, NJ 07102 
IFS-l 99904 l 6-A008792 
~ Prudential 
YOU'VE BEEN RAZZED FOR BEING 
SO ENERGETIC. 
AROUND HERE, YOU'LL GET 
PROMOTED FOR IT. 
Let's get right to the point. You're looking fora career that puts your brainpower to work. 
One that gives you the freedom to make important decisions and the authority to make 
them fly. And you want an opportunity that makes the most of every talent you possess. 
One that financially rewards you for your contributions - not your tenure. Well guess 
what? You've just found it. Enterprise Rent-A-Car has entry-level management 
opportunities that give you the freedom to make critical decisions.join us and have hands-
on involvement in every aspect of business management - from sales and marketing to 
customer service and administration. This growth opportunity offers a competitive salary 
and benefits package. 
Enterprise Rent-A-Cat· has just been named one of FORTUNE., magazine's 
100 best companies to work for in America! 
Use Your Head. join Enterprise. 
For more information, please call Christine Todd at: ( 407) 6 70-1733, ext. 20 l 
Or send/fax/E-mail resume to: 
Enterprise Rent-A-Car 
Attn: Recruiting Supervisor 
130 University Park Drive, Suite 235 
Winter Park, FL 32 792 
Fax: (407) 670-1744 
E-mail: ctodd@erac.com 
Please see us at the Florida Statewide job Fair! 
Wednesday, May 12, 1999from10am-3pm at the UCF Arena 
Visit our \Veb site at: \V'\\'\v.erac.com 
(~J#ill@l.Jlt.13 
J.;~-w ... _ rent·a·car 
We an: an equal opportunity employer. 1..-'=e.. "=----~d 
CAREER FAIR '99 II 
Can't attend the 1999 Statewide Job Fair or 
not ready for employment just yet? Planning 
for your career should still be on your mind. 
Following is a long-term strategy guide: 
The job search can be an overwhelming and time 
consuming process. What do you need to do and 
where do you begin? Planning and organization are 
key elements to a successful job search. It's a good 
idea to begin about to six months before your target-
ed employment date. The Career Resource Center 
(described on page~ 4-5) can help you develop and 
implement an effective job search campaign. 
Self Assessment - Take time to better know your-
self. Identify your interests, skills, and work values and 
evaluate your strengths and weaknesses. Emphasize 
those which connect most directly with your current 
goals. Identifying this information will help you articu-
late your career objective, which will assist you in tar-
geting employers and ultimately marketing yourself in 
the interview. 
Research & Explore Career Options - Become 
knowledgeable about the job market. Explore occupa-
tions related to your skills and education, Know what is 
required to compete for these positions._ 
Target Employers - Use a variety of methods to 
identify potential employers and research their organi-
zations. Utilize employer directories, the Internet, the 
CRC Career Information Library, professional associa-
tions, trade journals, and similar sources to develop a list 
of employer names and addresses. Find out as much as 
you can about prospective employers through employ-
ees, visits, company literature and reference books. 
Prioritize your list of employers in order of preference. 
Prepare Job Search Material - Develop a dynam-
ic resume and cover letters targeted to the needs of 
potential employers. Consider developing several ver-
sions of your resume, depending upon the positions or 
organizations you are pursuing. 
Conduct Your Job Search Campaign -This part 
of the process requires daily attention. Develop a 
schedule and record keeping system. Your records 
should· include prospective contacts, companies con-
tacted, follow-up dates and status of contact. Access all 
possible job listings and contact employers of interest 
for potential hiring needs. Be persistent and follow 
through. 
Interview - Organizations usually llire based on 
face-to-face interviews. Practice your interviewing skills 
and set a goal of gaining an interview with all organiza-
tions on your list even if some do not have current 
openings. Personal contact improves your chances of 
· being remembered once an opening does occur. 
New Job - When all the terms have been agreed 
upon, request an employment letter/contract stating 
salary, starting date and benefits. After reviewing and 
accepting the offer, relax and enjoy your new job! 
Review Your Decision - Career development is an 
ongoing process. Review your job search experience 
and determine successes and problems. Keep your 
resume current - you never know when you may need 
it! 
Source: UCF Career Resource Center 1998-1999 Career Services Manual 
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SGA is now accepting applications 
tor various positionsl 
We are looking tor dependable, innovative, motivated, and dedicated individuals, 
who are willing to become pan ol the SGA lamilv. You will be overworked and underpaid, · 
but vou will also gain immeasurable experince serving the student bodv. These positions 
are de~anding and often frustrating but alwavs satistving and exciting. To pick up vour 
application tor "Setting Higher Standards, " or tor more intormauon, stop bv the Student 
• f! 
, 
Government onice, Student Union, Room 214 or call 823-2191. ~: 
+ 
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